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IaqEs arfior I
Ffer=T

@glgd, 299y, 2018

Y. I.UT.S.AarEmea)RRaw/2018.—mefow arfior §% sfafRaw, 1976 (1976 &1 21) #ir
T 30 F AT TS 9T 17(1) T Tacq AReI w1 TN Fd g0 IqqEe vy § F e a7e,
AT T S ST TS S g, 3T TCEIT 9 F TXHT FIA 6 TIAT ST Hald Tl 09 TFHid o
IarEe grfier % (rfar siw F=T Far By, 2012 #1 s weae F#21 F oy Ao iy
AT & AT
1. (1) = ARt & gfera T SuEe Jrfior d (sTfes sie wH=) Tar (Fearge) BfEam, 2018 21
(2) T TSI § TRTAA T ATE T T il

2. SATEE YT e (STTEART 37T FHATT) "qaT A=aw, 2012 S5 (389 79971q 9o G " Fgr @ g)
faffTw-2 § @ue (=) & 7eaTq MeAferiad @ue &7 sia:eraa AT SToaT sterid:-
‘(=) “Tor AfFw & IaerEe arfior 8% (FHE=T) Yo At 2018 sfesa 8
3. g« fafvaw & fafqaw, 71 ¥ Su-RfHaw (2) F vearq Mwfeta su-fafaaw &1 siaenta BT s,
AT -
“(3) afz FrE sAferd T FE=T Yo Ay F By 3 F su-fEffaw (1) F st v R
fafer =1 waey a9 F forerew &1 97 F7aT 8 oY 3% fAwew &7 999 F37 & qearq 399 Iu-fafaty &
AIHT 9F F AfaeT [ F =19 % T AT AT qigd oo 6 G017 e & dord fafqaw %
et wfsa fAfdr i siafia wwarar g, Gem Aty & g arfea grm
(4) ga& FHATL &1 TRATE, S 9o AfFaw % BfAaw 3 & su-Rfaaw (1) % s@tg v AR & wr

AT a9 % fashed 7 F99 FAT g 37 I9q faweq &7 937 F2d F 7997 3F IU-fAf= 3 & srqEme afy
19 FaT g, dae fafa=m & g srfvefa gem

(5) =@ fafe=w & so-faff=w (1) & (4) & B ara & 2 gu, af% F F9=r S 1 o7de, 2018 & a7 =69+
TEAT o ol HAT | STAT &, AT a8 TSI G4 TUITEAT 6 FILT S8 g

7295 G1/2018 eY)]
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TOEF- 26 IT-FATFT\ F e gq TeeT dod et & Yo e A s e wrteeer
srfarfaaw, 2013 (2013 &7 23) it &M=T 2 Fit IT-4TT (1) F GU(i) § TRATOT TS G TOrTet st g1”

TSI JTATA, AT

[fa=TToe 111/4/3ET./410/18]
feoofl: = sfag=aT WA F OO, SETERW, AN I, @9 4 F HEIE . GIRAEC]
.......................... F T T A TS oft ST qcqeATq AfSEEAT AT L., , ARE
........................ = G 26 "erg o )
UTTARAKHAND GRAMIN BANK
NOTIFICATION

Dehradun, 2nd November, 2018

No UGB/Service(Amendment)Regulations/2018.—In exercise of the powers conferred by section
30 of the Regional Rural Banks, 1976 (21 of 1976) read with section17(1) thereof the Board of Directors of
Uttarakhand Gramin Bank after consultation with State Bank of India being the Sponsor Bank and the
National Bank and with the previous sanction of the Central Government, hereby makes the following
regulations to further amend the Uttarakhand Gramin Bank (Officers and Employees) Service Regulations,
2012 namely:-

1. (1) These regulations may be called Uttarakhand Gramin Bank (Officers and Employees) Service
(Amendment) Regulations, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Uttarakhand Gramin Bank (Officers and Employees) Service Regulations, 2012 (hereinafter
referred to as principal regulations), in regulation 2, after clause (m), the following clause shall be
inserted, namely:-

‘(ma) “Pension Regulations” means the Uttarakhand Gramin Bank (Employees’) Pension Regulations,
2018;’.

3. In the principal regulations, in regulation 71, after sub-regulation (2), the following sub-regulations
shall be inserted, namely:-

“(3) An officer or employee exercising the option to become a member of the Pension Regulation
Fund under sub-regulation (1) of regulation 3 of the Pension Regulations and after exercising the said
option,refunding the amount by causing the trust of the Provident Fund of the Bank to transfer the
entire contribution of the Bank along with the interest accrued thereon to the credit of the Fund
constituted the Pension Regulations, in accordance with the said sub-regulation, shall be governed by
the Pension Regulations.

(4) The family of the deceased employees exercising the option to become a member of the Pension
Regulation Fund under sub-regulation (1) of regulation 3 of the Pension Regulations and after
exercising the said option, refunding the amount in accordance with the said sub-regulation, shall be
governed by the Pension Regulations.

(5) Notwithstanding anything contained in sub-regulations (1) to (4) of this regulation, any employee
who joins the service of the Bank on or after the 1* day of April, 2018, shall be governed by the
National Pension System.

Explanation.— For the purpose of this sub-regulation, the National Pension System means the National
Pension System as defined in clause (i) of sub-section (1) of section 2 of Pension Fund Regulatory and
Development Authority Act, 2013 (23 of 2013).”

SANJAY AGGARWAL, Chairman
[ADVT.I11/4/Exty./410/18]

Note : The principal notification was published vide number dated the in the
Gazette of India, Extraordinary, Part III, section 4 and subsequently amended vide notification
number dated the
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st

aglad, 2 99+, 2018

®1. . 3.91.4./ Yo faff=w /2018-19.—r=forsw arfior S+ sifarfaaw, 1976 (1976 =1 21) it &=y 17 &
ST-GTT (1) & A7 Ifeq amT 30 FRT T gl F7 TN F3d g0 IarEe Jrfior & F f[Hgas arE,
AT T2 Joh, ST TSI S g ST A9\ 5 | T 70 ST 3 7997 3% g TR hl 3 T h0d o
Aot @fH=e aamar g saia-

JeqT |
TR
1. Gfere AT 3} Iw-
(1) = fafa=at 1 "t a7 IaEe arfior §% (FHE=T) T f&afaw, 2018 21
%W%ﬁﬁ%aﬁmwﬁmmma 3E fam, I Teras § geRTer i ae ¥ g
|
2. gRATETd- (1) =9 fAfF=mt § 5o 7 & "o & srerar srufea 7 21 -
() “afafRa” & et arfior = sfaf@aw, 1976 (1976 &1 21) srfea 2;
(@) “diwised” T A T2 GEIT ST SERT S AT ATerT=aH, 1938 (1938 FT 4) it a1 2 F @ve (1) H &;

(1) “shea Igefey” T ol FH=TT g7 §% § oot Jar ¥ ifaw 10 7 F S g v a9w #+v e
St 2;

(=) “dep" & srfarfeam & gy 3 fi IT-4TeT (1) F siaeta wnfud Suere arHier § s 2;

(2.) “@rE" & 9 FT1 FAgers 91 afena g;

() “FaE" T FHART T qq AT B, S AT g8 T g A7 25 a9 F w9 Ag 7 g i At o g v
AfaaTad g i 25 a9 & & o &l g ¥ aga=- | AN 0 ST 92 =7 T 92 F7 37 a1 avam
STTUATT,

(B) “GEAw TSI FT aC! o1 ST ST SHHT IAEE ATHIVT o (TR T FHART) FaT [A=aw, 2012
" g

(ST) “SHASE" & §F gRT FHATL it A7 7 [Qfer § S i 7 Tfr st g foheg 39 it s & =9 H
STHT T TS AT T AavfHe TE g

(=) “YarRafy f arde” 7 39 " it sty arie afetg g s #1 #89=r afeaftar i sy g
FAT ¢ AT 9 areg o &7 39 §F g7 HaTged 6T SaT g a7 9 ag o & = s69=ar &
HATAFT BraT &

() ‘TR & §F f Ja1 § A #r ==t afenm g, 9 ag pisfers w1 % forw wumht sram 9w ar
STARTTor 1Y o (o7 ST ST 9¥ IqaATT § FETT FHATL g1 STTaT Fls AT Sregid == afeaei &

forereT T === 3RAT BT T9T 39 g1 98 &, 93q 399 dg Fi<h 9THA Tol g, ST Saar srd 9% a7
% HoTg SmeTe 9% AT TR Horgdt % aree u¥ {arS 2

() “Sg g it qrE" T 1 3141, 2018 AT &
(2) “ar FHATY” & =7 AT 3 SFaeta Toe & fore o FE FHa oJfwwd g

() “sH=art Yo iy 1995” & =T wiasy fAfdr e gt suey siferff=m 1952 (1952 #1 19) *
ST qATE it T FHATE Fora w=hr ot

(7) “ggF” T FreT FH=TET F gy § e 8, -
(i) T FHATL & ATHA H AT ST ATZAT FHAT o ATHA | q(d (AT AT&T HATHGIT § Tgel T I8 18
g 2,
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(i) =TT &9 | T qfq AT I e T8 TAFRFT STEEH 6 ST T T[T gl gall gl 3T Scasiiier
ZT<h SITYRH %7 &IUT Al SgIaT 4T 2T,

(iii) (F) fearRd T ¥t staatea T (ST S Far=gin § 9@ a1 TETG o 21, 398 Zcqsh Jard |l
ertfoer 8) forereht sy 25 a9 & 37 g1,

) WA tee EFf srear sEwEar av arit S & afEa srfearea = staar afaarfza T,

(
(iv) TereraT T srraT qarRsaT T (et o0 Jarag i & T@ a7 S8 9291 gl gh) fa=r et o =T
*;

(v) FTAT-FoaT ST FHATRT 9 QoI [T O, S UET FHA Stiteaq ot fAetertad ot & qegefi:

() G FHAT o7 dleg 7 T 1S Forerdr A1 fEorege a1 9 T 1 T A7 =erar a1 aemse@T T S 14T a1
A g T Arar-faar & o &7 g9 91 61 19 90 9 F#:79 2

(@) STEf gas FHATT o9 die Haidgid el Sl TAT g1 af 9 Haiagid (Sgar sl g a7 3+ Jrai &
IThT TS AT T &7 ZSATE T |1 Ta1H &qT AT qHLT AT ATF T T8eh T9ATT ol TaFd derd & T a1
AR

(1) ¥ G & fAfHaw 37 # Sfcafaa gew o st 2

(T) “Factig ad” & 1 o719 A7 ST g AT A9 AT 2

() “Rfa" & AR 4 5 siata afoq Sarge arfior S (FH=TT) TorT [ stfawa g;
(

) ‘T Fo yoreit” & TorT e A s e wfasr sfafeee, 2013 (2013 #1 23) # e
2 FT IT-GTT (1) F @UE (37) § FAeTha e gord Jorret stfersd

(en) “srfgRT aE” & 9 R AT g o & = A==t & T § geRrtad B S g

() “GaF" T T 9qT AT g OH Ta%5 aad g, Al Hls af s qraey [fer § sforem w3 % TIe
T AT FHT e TT HLE Ao AT AT AT qTHA 2

() e & e torT AR i -V & i o Ay o i
() “arT SR & 1 Rt 3 stester fhoret 3 o e T e 2

(@) “arge Qa1 & i sram 9w iy € Far afivm 8, & =7 AfFeet F saeta $ore 3 wee 2 ot
BRI

) “[argR" & 5% a1 ¥ g AT AT € -
i) #ar fafaaw § e afgafiar i smy ara #7317
i) fafaer 28 @ fAfRa sweet F sqam S=es Farfagfir o =,

(iii) fafa=w 30 # fRd Sweet F e sTfaafuar &t oy ITd FLd § A 9 & g a0I9d qar«=gn oo
T,

(W) “Far RfFTm” & SaEe arfior §% (S i FE=m) Far &fFEm, 2012 i )

(@) “wra & a4 F so-RffEm (1) % siafa afea saoee arfio § (F=m) Tom ffer st g
(7=F) el 7 fAffTw 4 % st wioa SaEe arfier % (FET) Tam @ 3w = afina 2
(
(

(
(

7=) “afasy @Rf" 7 &= 1 ey [ e 2)

2) == fafa=wi # wpaFa avft ug v sfveafe wiq g afivafua 7 G o g1 sie g srfafaas spaan
IarEe qrfior % (rfErh s Fu=) 9 AR, 2012 § afvarfoa G o 2@, w oot 32y g,
St foF srferfeas =7 Sacree arfior S (sfeerrd sie swe=m) Fa fafa=m, 2012 SEr ofF amer 2r, 8 2
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e |l

R AT S qr=rar
3. AR T - (1) ¥ BfH=w UF FHART 9% a0 g ST —

(F) 1 e, 1987 1 AT I TLATA 5 *hf qaT1 § o foheq 31 7191, 2010 7 AT 396 I3 HATHIT &l 0
J e fSrgiv srferg = ardia & v =1 e fa=i % faw @fer &1 7eew a=9 % fo forfea § e w1 g
FohaT € ol U |1 a9 f3AT & 3% safdr s FAIH & 9997 918 &7 % HIqT 39! 9red 901 AfdH iy
(FHATLT T AT 1995 F i wieey =fer § 9 % g oy 70 sfergre i d9or iy o 396 g
TTET STeq B o ATy @ S| 9% TN =41eN) &0 ke r fafer ae Ut sffaw <qfer o 9o g =t fafr &
U T\ TS 9 97T T SFTaT 60 faeT arae < 2T 8 storar

(@) 1 forawaw, 1987 =T AT I8 THAT o f 44T | o, ATSG=T TG HI T IHH TLAT 9 Fl AT H a7
Tod T srfegf=a arite & U |1 g At F v forfaa 9 @fer 1 gee7 a9 & e &1 =@ w7 §
TAT I o FO0T AT Tl IH T TIET AT o a1 A {aw 4 3 siqera srtoq [Afer § ST a7 &; storar

(1) 1 T, 1987 ToT 31 AT, 2010 = == 5 %I HaT § I 37T T97AT {qf2r &1 A7 I8 797 991 H T2
e e =T aie & @ "aTged gu; I1e ag Atesg=ra airg | U |1 i [T & Hiae fofea § [
T TEET T & (o0 foweT &1 AR FXd ¢ oY T |1 A9 Q1 il IFq SAater i FHIH F 7= 918 ot
= sffa 3T yreq "ot sifaw fer (=T ae FisT, 1995 F siqsta wiesy ffer § §% % g fhg arw
STTET T FYOT TTF9T TAT IeTeh TN AT TTO g 00 (fer T I 92 TQA AT Aid) Hl qTIH Alerd &l
fafer eh U Sifa® TIrer % e g Ar A fer & UHT Sffa® iy 9% SA7ST 1 R o0 SN aTae Y AT 8

T ag T FEATT &7 TaTe S —

(i) 1 FRraeae, 1987 =T =T 3HF T9HATq 5 il T4 & & e 31 ATH, 2010 7 A7 3HF T3 Ol G BT e,
B

(ii) 1 Rrav, 1987 3T 31 |74, 2010 F 1= U= T2 Fq & e yarat 7y & o gog 2v ol

(iii) 1 Trawa¥, 1987 =T 31 974, 2010 F = 5 6l T U FXd g 1< TATAT [AT FT JT IHH TLAT FAT
H a9 7d ¢ feq [fer &1 geeg s97 % forg fofea # feer fiw famr & #3=mdh & sfegf~a arfa &
To=TH UF HY A AT qF g 21w 2,

= AT o sfavTd Fgra 99 & ghare givl, ITQ GaTa FHATT T Fard FHATL 6l G #hf [ty F e |7
e & a7 srfegf=a ai & us 41 a9 o & g, S oft 3t 7 g1, % Fia e aeey a9 ¥ o
forfera @ faehe 7 TIRT FiTd € SfiT Ue &1 19 fod it 3o srafer it st & qe=nq are &t & fiaw 5204
T 9Teq FOT T Tfr (FHATT o AT, 1995  santa wieey ffer § o4 o sferar iy Fqur arfer qor
TRETT GIT T ITq gt [ 9 39 9% TIEHa 41T A1) T ar9q F hf [ 9 UHT sifaq afer
o T B #68 TaTer & UHT e TIfer 9% 5470 7 I o T a7 & 2

(2) T FHATL AT (@7 FHAT & FgH T IT-[AHTH (1) 3 SFAd (Shed wT T3 gl FHdAl g AT ST [@heT
T =TI FLA F TLAT A ATTH Al Alerar &, I 39 A FT G287 a9 % G99 § AA=ags AW S0
AT g FHATL GO AT 1995 o Saia ATea g

(3) =& Tafe=w & T a1 o gid gU W &l FHAT, ST U e, 2010 T AT I8qh T9AT o il 94T §
AT, F I AT a7 TACET TAT TOITeAT o (oshed 7 =99 FT STTAT FHAT G TroT, 1995 F siaviq
AT B (3 Tg+) &1 faeed gl

(4) =7 fafezs | T ara % 21d gu AT A FHATE S0 1 0, 2018 0 AT Ik TLAT Ao i HAT § AT
2, TAT o T ETRT FAT A
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F=a |
At
4. A wr T -

(1) 9= srferg=a I & U |7 9 7T F T aufaag o = F oTefiv Iacrds arior §& (FHam)
Tor fAfer F ama ¥ uaw e w1 w57 Fam

(2) T7FEr =T U AT YA ST FHATL AT SHF TH I 3 ATIHT 3 STAAE T AT Fgkal derd & qa
T T FLATI

(3) d= fAfer 1 wa steraTar RN % ag giAfaa o fF Ffe § wica gt v arfF =t == &t
o o7efie fEaTfareRTiat T ofed H2T < T

5. & &1 TR -

(1) () FafF=w 4 % sfara [er & 7o & T9A7q S A=IH 3 F Staia e T 28T a9 % [ahed i 941
FLA FT AT FALT FHATRAT F Ga9 F FHATL G9F TroAT, 1995 F iaia T & forw o= F storarT v
Tf=ra AT TF, UH Siqeor i qEE % 39 9% IIENd TS digd SuEe qrivr S (FH=mr) Gorg Afar &
Fafa wam

(@) srterfeae % sfqtq wias [ & 7o & qe=arq 5% [Fa" 3 # sfasa [Afer &1 9@ aq+ & faweT #1
FAT FIA AT T FALT FHATRAT F dae § FHART T4 TroT, 1995 F siqeta wfasy fAfy & fow
FHATL o STOTETH il F=rq TohH, UH AT il TG T IH T TET AT Tigd Aqd H

(2) faf=m 3 & su-fafF=m (1) F @ @ fe 5 o GEer w39 =21 arr garaga F9=rr ar &Em
FHATL FT F FHAT TAT T4, 1995 F 7efF Fora =aeh it Tfer vreaq Fear T i =4 fAfeeri &
staT = gor v Qg wrfer fAfer & & & srosth

6. RAfer i s -

fafer PReaferfea & e saeft sraf-
() T it swiaet ua Toarsit F S % e siaarer & AT qoaih & ST 9% §% g HAqT;
(T) FHEAT F Fa 9% 29 Tiaera aia 9me 1 2% ¥ §F g sferam|

(3T) TS AR FHATRAL F Haer § FHATL GO AT, 1995 F iavia g9 i wfasy f&fer & forw &= g
STHT ST9raTe fiT T=Ter o sfaeor i [ o 39 9% Tgea =i

(FT) T AT ed FHATAT G0 FHATL G AT, 1995 F qwid oo & wiasy [fedr storem afgq am=
EIRIERUEN

(=.) =3 % a1 & o it 1€ it ar stasgfaat § G o [ siw 39 9w s
=) ffer it Ot st & Ia et O stfsers &t

2) At 10 ¥ siafate ITae & g o g AT afa e arfue stergm |
) fAfer § srar 7 T2 AT e 7 g2 s

) 9T @ FHAT & Fgr T T FEATT 99 TT, 1995 F sfaera arae fohu 1w &% & 9ty e
HITETT T THA AT I T TS|

7. et NS -

(1) 4t &1 grEEs T, [k vd ydum qur f[{fy & syaeer i F et § [ grf, o z=
et & atefie Tore a7 Fgwa 99 & SFEaE & o a9t keI AT TTRT RO ST 39 O sraeTd: a9t
T HT|

(2) =TET ATE 9 gIT Mge sa+ ARdl o Ao s St Je9T 9 Saariid weT faeq e s
A & F7 i = T TferF Al gy

(
(
(
(
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(3) =arfRrt it e 1 srferee S § fRa SR siw v asft At forfea =7 § £ o
(4) S T “ATHT T ~ATHT TS 6 ALTLT F € § AT AT T

(5) TATHT T FIAHTA AT a9 il STATE 6 [T FIEIT T A T8 ATET il [AHG<h HT ThdT g o 0F H
STAT TR I =0T 8

et foreft =T i fRgfer <1 are & srfers w2t gt
8. =iy gy e F AR 1 arere B ST -

AT\ 7 o Sfaniq oTa=T orfhdl Ud F1AT &1 Fagd Fid gu =t aie, e g1 a879-999 97 3¢ 30U
T H=9TT o SIaTe [RemHaierd gr:

g a8 T UE a4t A forfea =7 7 3w ST o qoaet yoase v 3297 & afafEe w40
9. fAfEr i dar afgai -
(1) f7fr % <rmastt & ffer & wefea a4t Rt degagrt £ @fafs oF s § siafdte gif s §s g
fafafés i sy
(2) 5% % qAF T F ITsH FIA Hf arE & 91 &GAt F Hae @, = i efEadt s it w71
AT o@T I g0 STIT e 1 fHa<oft Game s S SHeht U I do &l SRTud Har|
(3) stferfa=rs =t ameT 19 F IUae % STATE T o @TAr i FILEAT shl ST
10.  fAfd = fiwifhe sFawr -

% g fachig ad # 31 9= #r fAfg £ Ay fRufa #1 By fiwrs g smawor o s
ffer & v srfafiera ATt steraTe T ST =7 [AHTAT 6 STefiT ATHT 7 a7 AT Hd & o7 sruferd
L

Tiq T8 T 5% o awta ad § [Afd &1 Tod BT @ g 39 3 qe=readt 31 7TH & i A
faredftar (Rl o &arer o Tohelt dTeishen & Seaoror Hre|

11. fRRr=rfRaa-

fAfer 4 sferaTe &t T AT ATVA AT AT F T H ATAT A F T9ATT TTEd SO0 T AT H
T 9 F9q 9 @Td AT TRl SIE=d 5 % =1 @1 IT a9 @Td § ST 0 AT Fa(l 91 39 @EaH7i
ATETC Yo Faeft ATAT FT [T FLd & (70 ITART § ATAT ST Fbait e UET ag TOfer {Srehn s am
STANT A1 AT AT §, ST TR STaiadi, ST foradt, steqrarer s foradt, stahet i qafaa =ae,
STEq FRIAT =T AT o7 wehror (aferer) faven & e & o
12. ffF a8 wam -

T = BT F v Iueel F Teadi 9 & 9T qarHged wEATAl AT S 6 907 (Qaq
FHATRAT % TETI FT Far GO F GO BIART T T 6 o7 Hrd F)

Jeq Y IV

Foe F forg o Qe

13. e ¥ fog ards qar -
== ATt # sfafde stex oat & o1 w2d gu AT FHarT Sme 9% § =Faq a9 99 & 997 £ g, T F
fer sifga g
14.  EH AT T ALH —

= faffemt # siafdee swadt & qefia Ea gu el = ft s2F J97 39 aiE ¥ e g,
5| I #1 a8 39 9% F HEANR U0 FAl &, SF 9 9 Tgell a1 S e 9% M gl g %

TIETEAT o ZITA sl TAT HAT T TUET ST GaT o6 & H (T JT TATAT % T9ATG SHT I8 T IHT TAqe
21 STt 2l
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15. g I =i Sy i ToET -
S 1 Far § Y @i gl € womr sEw Far F = § f ot S o gdt aaw @3 gl

T AA T IY SAATLTI el e JaT H gl RIAT SITOS(r [Har aa & STa At ey F e
=T gr o6 uHT g2, ol Samaty & I arg Al § datasd, T Fgd aHl Al & O qar & w5
H [T sty
16. UHF a9 ¥ &0 fI a7 F1 @l AT -

7f% FRft FH=TT 1 JaT § U a9 F w7 F7 gieq qarhre aafed g a1 a7 a8 gieaw 9 7l
T 3rfarew & 97 39 U a9 9T ST i AT AT @ikt 5 /g A7 R § a7 29 | A s

g 72 o == fAfRem & Suey Yo 5 forg smaears =gy g &4 % Ao & foro oy 98 2
17.  wiSreror & sacfia safedr i omm -

ToRET FHATL ZIXT SHehT H(<h & 31 912 S § T | AT STATer shl VAT STgeh 9ar & & H
#FY STIf
18.  Toelt 7@ d% F arg f =l aenriors &t i ToET -

FHAT g1 FRHT o7 d § MAf8a seme o2 67 T2 947 39 9% & aq919 99 6 a1 GHHAT g
9% AT 312 FAT fory o i ST

Tiq Jg o ST F e 9% A7 SHE ASIgT 6 ST 9¥ AT qHhRd Aeigdl 9% e el wH=m
T 78 fafa=w amg 7@t gl
19. fAdiew i sty -

(1) ST @fed g % I ot F=me 6 fAetas safer & ToET g &ar % forg 6 ST Stet vE =
T BT ST o T99T 39 T a¥g o M ®¥ [@d7 TAT § AT Head &l Tuiaar Irentd dgl 9T 1347
(2) sr=x Tt wrHet § fAetad T sater w1 99 9% qEH FAT Agl (AT STUT S J OF UH ATl A

AT F ater FaT At F o= sreer ot FA ATl FAH WIEFRT 39 99T T &9 F A
=S 7 ¥ o 3HeT o 39 feear a9 Fir ot b = gas it #57)

20.  YIATHIA HT THIZI —

(1) Taf=ga FartagiT & darar FRET FHATT & o5 fl Qa7 § AN & I7 I Ta=3d [0 S IT g
ST AT EAT FHIH T I GL07 (Tt ST TR &l ST 3T TRumHEa s 39 A gt & st derfa
HTET % 7T Seh FaT T g

(2) FMeAferfed et w Srgse TFET % FHART 6 97 § 29609 STl 0d 9497 & qqgd &7 8
THIET T <, ATHd:

() STFErFe srgfeta g,

(@) e, STeT SHHT Tid TATTAFLI ATg SHT T T g1 AT [ohell T4 97 9% AT ST S FHAT Al g g
TE & A7 39 "ArHg R i sqafa & v g 31 Fetew F S qar ARt F st F @t qarHga w7
T T B

21. EEATH § ART A & FHI0T 44T § HqGT —

TEATA H AT 0 % F0T FHART 61 HaT | GU SAALTT hl T Tk G 6 (7 S a7 & &7 4
Tel FAT SITUAT ST T T TR UR AT il STafa il 7T 7 F <)

qiq T2 o ST | Ieh! WINGTLT o 10T H4aT § U AT o G99 § S HHATL % 44T (e
TS e § T3 FHATL Tl AITAGT Fled A1 Teh FTAEL (AT ST Tl 5

22. JATHYAT-

UHT FHAT e 9 # 7 & ager 91 § ¥497 &ir g Gi=F g9, TfS FIE g1, T T Lo fohg
AT H FHATL GIT T TS AT T T0ET o 3 0 g &ar & &7 § 781 it Aoy




[T [I-ETE 4] YR 1 TS STHIEROT 9

23. wRa ¥ ff d@wen # wRafRgie 6 safar -

AT | TorET o7 TR § FHAT Al FTAHFI<h i STaTer il TUHET sTgeh AT & &9 H i SO, Tq
Tg q9 Sath UET @ e ag yfafgaa g a1 s=nt = At § AfRdse 220 o o gfafegike &
auF de g fAfAfase a2 v, 2 & S ft Ssaae g, Uerd ey sferaT T dF i gar Fw)

24. v R § sifs a1 § aRad= -

Fre ot F=ET At 26 § fafatase srfaaftar dom & foro g #3 arer staa &a7 w1 § ot
AT T UF FATE F AR AT IAAT At Aty St a, aoft & qua Defr adff gg 9% g7 AR
I=AqY AT HIHT & IHehT A STTE ofF AT 97 aW il (AT 6, A9 & S0 A7 77 3T, FTg LA A0 G0 T
v 78 T TF STETh ag a1 AT 98, S 98 FHATT &1 [HIad 63T 137 g, Meoed § § 0F g —

() TS form o S TaeRicae et a7 fEerwst gars A1 a=rie ST A7 gid d= 0 § Jq9d Aa9d®
2;

(@) TS 9% "ell ol g arHraadr AHiete Ssaae g /AT 7 oTiaed o vff ol o ST 8, oY
(1) TSR orT srenfT 7 I 919 I=a9aq< AgarU 3iT JGAd g o FHIL0T e GIT Had STfeenaw o =T
 F0¢ e & TS 2l

uiq g T et F=m &1 aufY e gRft STafs S it Tar FrEd F gHT A aEqiad e w
AT FH T FH a6 99 HT g
25. TS SAAHTfern ATER 9 FF T J4T it T0MET -

(1) ST FHATAT & ATHA § ST I8 I AN HAh 6 7 HFAT F AT 9 H TIT2 AR e I7
AT AT 3T FHAET qfaey [Afd § sfora™ T T 9T, Sh g1 U erar it fafTr & ©Ie sterhtfers
STETT U 38R ZTT hT TS FAT T A 4T % & F {47 ST

(2) TATE Heraptiors FHATRAT F dag § Toa v 7fer i ToET F Femrd srEe qar i qafd v IV F
FqETe fRgiia & s

(3) == fafF=m & srefiwr Torm it WA ¥ TUET F TATSATS 6T TS ATEATAF TAT e HaAT 6 ®F § AT
STTUATT S UH HIHAT § aT=ged & 77 9¢ Aqgid U 70 ameatds oadq ol | I iiT & 3297 &
fore /=T STy

AT V
Yo &
26. afgafar o -
Sfeatyar Yo UH FHATL 0 Y& il SO ST STEarsdr =l S ITeq i 9¥ dar=ged gall gl
27. wf~gs aarRghv o Jow -
(1) ST fTr 7 A7 IHF TLAT FHAT o6 A6 a9 o0l STadh FaT T FA 6 T4 (bt @ 997 a8 g
TSR &0 7 | F q I 719 &l [ 1ad a1 <o SaTided gl T
g ag AT T 7 SU-EHaw U FHANT 9% a8 A8 g S UH e st e a1 aee o
% ITRA AT FUAT AT HEAT AT AT §, =12 7g [faw 21 A1 9%, § v ' ¥ aqWfea g o o
FartAgt wird a9 gfafagie 7 2
(2) Su-fatF=w (1) % o7t & 12 Faf=g® qaTAgiT o a1 & fou [ st it Siaa srasas
EUIE

g At R WTEET 3aa g1 § fAfAtase stater it a8 & Tgo qarged & o0 AT ad o
ST AG! LAl g AT HATIHged Saq STATel i THTH #hl qTr@ o THATEAT 2T SITUIT|
(3) (&) 3u-fafa=w (1) & Mt FH=RT e TR #1 98 FR0 aaqrd gu T sqarg :T J6 &
Tt AT o (o7 i AT | 7 6l GaqT1 T HiL Al S0
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(@) @ve (F) % AL TG qTeq g ¥ e wigwry, u-fAafeEe (2) F Suedt F eehiT w@a gu ot
UTTENIYT % STETE T FAAT 00 AT Al 0l STt & HHT FLed o A T (@A HT T AT A a8 =6
T & Hqee & T GAT F7 srater § 0 w7 F Fle TTHAE S At 9q1 a5t gt ar [Agie e =g
T IX AT Hetel ol gadT Haeft oear &7 frfSer &7 Feram foF FH=r T=T o d 11 qelid THd g & T8
AIT TorT o ToRET AT o SRTefTeReoT o o0 sireas Jai e Tl

(4) TH FHART FI, FEw =9 GfFaw F e aarfagea g &1 ety BT g 6 =9 99y § e
STTErRTY T S92 TAAT & 7, UH srferspr<y  faforse srqwves & foaT sraeit g=em arae /gt o Fom)

T3 A2 T AT a0 @ % o sty St S smenmtid A Tg AT S|

(5) == fafaaw F o1efiv =af=g® &7 & qATg g9 a1 FHATLT il STedh qaT 39 qd & JdT W@ gu
srferrae o= a9 & sfaew safer % fore agre Sroeft B sa wi= g i T g 9w qar Gl oft gar '
JAATE aY & TTEF Tl gl oY S8 g SATSATIAT il L@ F ST Aol ST

T 7g 5 9=rE T A AT A 9 AT Yord Y HOAT F IROT A FAT HT FHIE Hroq A {HFAT H
THATL L EAM
28. U YA -
(1) U FHATLT T AT GO TET il ST T -
() TSrEe w7 a9 a9 & qaT A g, A7

(&) ST TATET TAT /0 AT Ik TLATT ST FoReT U QIR AT AIATEE ST o FHI0 HATHged goll g o
38 T4T F forw wourd = & sreme 97 feAr )

(2) ST9TFT U9 o ToIT STAEH FXA ATAT FHATL S GIT TR (o TehedT STTEERTET T oo 7 sreeiar
TeeT STt THTIT I TEqT HT

(3) ST&T d% FIAT TAHITRA (A ThedlT SATAFRET FHATL FI IT I8 T OF U a8 FI FT W27 AT, FH TAH a1
T T AT HAT g Ta€T FUd FT <l g T TG ag FH FLAT ATl @l al, SH HHa¥ 9% I §aT § T@r SI1
AT g S Ie 9g MFa¥ 92 9% 7@ 7 &S T4 Al g q7 3¢ ST Y9 T a0l ST qhell g

(4) EAT T AAFAT FT AT THIT O T TF Tl (&7 SATUIAT T T 1o A< T8 AT FT T T6qd Al
FAT g ToF 9eam IRy &7 =9 a1q &l Sl g o e oF g0 Aqaiiad =iehaT AT & a0

Suferd geT AT 2l

(5) TEAT TTIEHTLN S GIT ATHIGA A ThedlT ATAFRTLT T O I H rerasw RAriora g I8 Tiverd ¥ Tohe
SIF ATAT ST il AT ol SATARTLT ST

29.  HTHUT AT -

(1) UF FH=TE A, o F97 F we=ga AT Srar 8 A7 g2t At € A1 Sy Far qure £ S 8, Yo
HEARE &I ST

T TE=4d L AT HAT § gaT AT HAT THTA FLe o ToIT FeH TR & IooAa¥ TTTeehTd, q(a-

(i) U eI, FAT | FETAT SATAT AT HAT FHTH TATET [T 7 AT ITeF 7997 0l T ¢, AT
(ii) FTHET e =7 7 = R S T g,

qr, UHT Gor T &7 A8 | Saia Srgehar 9T He[X HY T, ST SHehl T2=q1d, HaT & g1 S+ AT §aT
T FLA T TG TF Al TS FAT 6 AT T T AAT el

(2) IT-Faff=w (1) F g F T TAFd ST AT TR 34 F el F9F =qaaw g A W 7
T &

30. HHIYA FarHghr doe -

THITH HATAFIT G I FHATAT Tl &F STTIAT S,

(F) IAaH &8 AW AT FAT F T L AT




[9r [I-GEvE 4] RA kT TSIUA @ ST 11

(@) AHRZT § THIATH HATHET I & oo & el & wreor A7 orfag & a5 o 0 Bt o & |
AT gIaT g, 3T ST o727 Aferattiar il 39 ari@ 9¢ 99 & forw a1 gravl
31. oRaE qarHghy dae -

TqTET AT &7 AT IHE TeATd AT U die AFEH A7 96T F AT TAT TTHR
=T AT T Ut ofed U ST 9% &ar 7 anfa & =9 # sifvard =9 § garage 0 70 FHET

T 3T T H TAT ST ST e[ & ST 39 &F Y9 o & [Ag1s | HF 7 gl 3T IHeh! THard qAT=g T hl g
T I TAFA 39 LT GO & ATF 7 g, (< ag =747 ATaafear it arira il UHT G 7 90 g

g a2 T =0 AfATw & aid qe A 2 doe 39 At 6 i 37 Ol dorw 7 w9 2 a1 uH
ST ITRA e F T4 (e qved | qHef forar s
32. T FHATRAN & &g § T AT TgHT AAT T AT —
(1) F1E FHATLT S7 1 Frawse, 1987 i 31 #4740, 2010 F = Fa7 # o7 3w 31 A7+, 2018 & TF 5% iy FAT
H HATHICT gl §, 39 (A HIHl % ITFl & sreef = TATar fafsr & o & 9 & o 911 gl
(2) feasa =T, S 1 Ay 19873ﬁ'(311417:?2010%@‘}%[%‘3%@?%@?&31%2018@(‘1&
31 = 8, T TAT 39 fafaaei & ITadl & TeqediT TATEr [ & Fgea 99 o ol 911 g0
eqT VI
Yo it T
33. WA @A
(1) 1 f&awaw, 1987 & 31 @ 1987 & Hed HATHIcT FHATAT % Fae § o 99 ST ATTFT
Yo, STEl WY AN 21, T aiferee 1 # U 70 T3 & FJEme sr=ra+ har S
(2) oA AT AT ARH HaAT T FIA % T9ATq Far st a1 qw=ta F ISt F orehiT Farthge
B ATl HHATL 6 THA § G YT il THH ! TR0 SET TATSL T o T T erd T i ST |

3) (® 37 AFEE() F agEr, afaiEa T, FHART T SA9AT F9T F SFhaH a9 " § QN
e foh T qeqt S Trfer i =T wiaerd g,

(@)  wfafie Yom £ T 07 AIE GEATE TEd A8l & ST

TOEFOr- 28 39 fAfAem 3 e % forw gt F 7 aod sfesa g S wfesr [fe § stoae F oo Re
foreqT T TUET At ST 8§ 39 aF A=A 2

(4) R 34 ¥ Afds g 6 aiwfom o siv sfafea dow == Rt § AR aaw g *
T T T ZIT

(5)  UH FHATI & e = AFFAT & [EIH 39 % ITEdl % ATA 4T G 6 AT T FT
TTSTTER T ¢, T HIE T FT haet FTT9T gf I7eq g

(6) () qcT AW T sTeeh TAT T FAA & gl fohe] a7 AW 0 STedh HaT T FL o T99Td HATHgd g
AT FHATAT o ATHA § T 1 A 37 GHaT (2) 37 (3) F Aefie sqad doe srfafeaa sie gere #F
THH F AATT H gl T et AT Zom § T it TR =9 RAAgEt § Afafdse Aaaw o i e | w5
Tl g

(@) == AfF=Er & B 9T & gd gy s, STerTh YT T TR, FH U H 39 G a7 ° T dgl
ST, STT HATHTA § FHATL il o g T¢I Fgod &l §a7 gl

(7) == fafeaw ¥ g siftw = F sreafia Taw i @ ot w70 § s i Sroeft s afe dom |
FOU T IS W BT Al TH 3T IoAaq¥ ¥ § quiifeha B srosm)

34. =AQH Y-

AqH T HT THH TH TR NI —
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(F)  TATAT SfereRTiorR FHART ¥ {9 FHATT F He9 ¥ 375 w9 YiAH1E; Sl FH=RT 1 99, 1992
(STTErRTIRAT | 9= FHATIN o HTHA H) T 1 JATe, 1993 (FATTRIAT 3 A §) & Tger q9T 1 a0,
1992 ¥ gl HATHET gIv ATAT TITAT SAAFRTICTR FHAT SEhT SAATIA T LTI ITOA T,

(@) TATHT SerRTTor AT § f3e FHAT 1 29T § 720 T4 T(dH1g, el FHART 1 79+, 1992 Fr
AAAT IHF ATE (ATHIAT F TAT FHATILAT 6 ATHA H) 3TqET 1 JATS, 1993ﬁaww%m(w®%ﬁ1ﬁa‘r
% HTHA H) HATHIed gl gl e 1 qa%a<, 1992 [ AT T8 d18 qATged g ATl TITAT STeramTierh
FHATIAT o HTHA | IEHT AT TII9r &F ST,

(1) TATHT ST FHATN & 9T FHHATT &l 39T §, S 1 374, 1998 Tl TIaT THH a18 47=q 31
FeaT, 2002 | 92 HATHIT gall 2l T 1060 ¥ T(AHTE ¥ 355 €0 T(AHTE IH FHATL &l ST oaa
&1 U fagre wTea #% a7 g, 530 U0 ITaHdTg 3T FHATLN & ST A T ST ITH FT THT 8l, 795 €7
TTAHTE 39 FHAT &l ST Aq &1 AT AMATS T FT 01 21, gl HHATL 1 375, 1998 FT 3TAT IHqh AT
AT go 2,

()  TATS SIAHITOh FHAT | T+ FHATL o0l 29T § 1435 0 ITqHTg, STer HAATLT, 2002 F 7T
TH% AT3 HATIFed gall &l 31T 480 FTY TIAHTE I FHATL & HaH H ST o T U [dgre I FT T &l
720 YTqHTE 39 FHATL [ ST A= T ST IT0q F 00 af A< 1080 FTT T AT ST FHATL I ST I
T AT ATATS IToq HL AT &l, STgl FHATT 1 7%, 2005 Fl 37ET IHF A18 AATHIA goll 2l

(T.)  TATHT STRTITR FHATN H T FHATL 6l 29T § 1779 T4 T(qHTg, STl FHART 1 947, 2007
T STAAT THF ATE HATHGcd gall gl 3 595 T TIAHTE IT FHATL &l ST A« & T [dgrs ITeq HT THT
g1, 892 =¥ YfaHTg 9 FHATLT & WA § ST a4+ & ST T T Tl &l e 1339 w07 gfaarg 39
FHATL I ST AT AT AT FrATE T F 00 8l STgl FHART 1 977, 2007 Tl TET IHF A& HATH I

g &,
(F)  TATS AT FHAT T 9T FHATLL il 29T § 2785 =9I WAATE, STl FHATL, 1 a7, 2012
T STAAT THF ATE HATIHGcd gall gl 3e 932 74T TIAHTE IT FHATL &l ST A & T [dgrs qTeq HT THT

2T, 1397 =9 TTAATE 39 FHATL [ ST A+ T ST TTeq HT T &l ¥ 2096 FTF TTAHTE I FHATL &l
STT e T AT ATATS ITod T AT &f, STal FHART 1 9a7a¢, 2012 T 37947 396 J1 HaTHged ol &l

35. HgE ULA-

(1) 9o 99T 3T Farba T IT ST G AT AT AedT I¥ HgTe Ugd Fieferee || #§ fAafAfase =2 *
STETE H9[X sl SO

(2)  wETE TrEd, wreliReer 3 qe=Te o, quf ger Word u¥ St i S
36. 3itgq Syafeudl & forg aw 7 it Aty Fr segT-
(1)  Ed STATSEAT o TATSIA o [T qaadl aF AT i SAaTe &l TUHT HATHGIRT i A & %0l ST

(2)  wEfg® HATHGR I 99T 04 & HTHA H Si9d TAteedl 6 TSI 6 o7 qaadi a6 HIg i Tare
FT AT IF A & A SO S FHEET S EeE w7 § qarHgod g g AT 9% T 96T 4 Alhied
H sroqaT forfera § Ranfe FoRU ST I Sieott & 39 Jat=eed =T 14T g

(3) U= AT HAT & FeTU S AT AWATH HATHGd T HaT HATH F ATHA § HT TATGAT 6
TSI & o0 qEad] &6 J1g il Safe il AT S § FHAT 0l TE=gd I TG T g0 S AT SA=ard
HATAG T AT HaT FHTTH AT AL T ST

(4) AT FAT F SfaH T A1 & I FHAT (647 9a9 ST gal 9% ST F dquredd &l g T
fReifaa =1 8 s 3| sater & Mt Far F w9 H 92 A7 T g v i afiafeert i omr #7a awy
AT Gl AT [Head = 3Fq Aty &l {ama | Jal AT ST S 39 A6 § 9ol ol Iq[ hl sTare
34 givafera F% =« sTof




[T [I-ETE 4] YR 1 TS STHIEROT 13

Jeq ™ Vi
FTH YT
37. I U9qA-
(1) e 13 ¥ siafate sudst F gm uw, sgt afx FH=mT i 9o -
(F) UF a9 AT [AEae #ar T g % 99979 gt &, a7
(@) TF 99 it AT Far T g F Ugd gl 7, T S ad FHART A qaT § 47 92 97 [AgtE g ¥ 3w

TE S GIT AR T=TehedT STTEERTLT TRT ST o T2 ofF 3iie 39 d4 § s & forw Sugea =fua
T T, AT

(1) =2 FATHFI F T9=TT AT G T T T GO T AHAT AT q7 L7 T,
AT A FHAT T FH, T2FT 1A FT gHATT NI, IFT THH T (AL T20T I8 |11 3 a7 B sroam)

T 99 FHATT & HaH H, ST 5 &f 941 7 1 [Hawaw, 1987 Fl 94T 396 q1& AT 21 AT IEh!
I HaTRT H 31 TFea?, 1987 &l 12MAT 3699 g gs af 94T ag 31 TFeay, 1987 Tl 94T I Tgd
AT gall 31 Urq 9o a18 | g% 2, T g FHATL FT Fgrdl 51 39 [afagat & o7efi [fer &1 7207 aa
T Tashed & o7 fafe=w 3 % stqaeor & iy it araet =9 A=t & o= 3uadt & i g, stfafee
Tt UL o ToTT qT5T R, TSrereht Ty &7 V 3 ST et it S|

(2)  Herd FT THA ATMEE I U AT T AT ST qOF FAT H SAFT BT SATOIAT ST AT G § FAT A
Tl AT &, AT SH STl I=aq &I H qUITTehd AT STTUTT,

oiq TerdT T Z9T 8§ T == A==t & e fAftace srfesraw Gorm & stfers g gl
(3) (F)  er T AT S FHET Tiaee T, 1923 (1923 #1 8) & orfed w8t 2T 2,

(i) 9 & FH G a9 Hl WAL HAT FLA 6 T9ATT TATHIA H FF BT ST § AT Ferd U2 il @ e mgia
I F TAT Tiaerd 1 37 A= (1) % o1 s e Gord & A 6, TAH o 1 A w9 g, Fea geit
AT TH T AT THH FHAT 6l T ol I o 31 918 F T 99 ol qaid = o7 a7 39 areg &
THTA g atet sare & o 59 aia &7 g9 FHART q1e ag Siiad gr giar af 969 a9 #f g F7 af
STTAT, S8 & ST AT 7 g1, §a7 gl
(ii) FEATRFRT F 79T FHAT 6T JF AT 90T |, T IT-FAIH F IT-TT (i) F FefI7 T sqemiea o=
GO FHATL ! G il ATG o S d18 %l JTLE o T qY o [0 AT 39 ARG ] THIT g1 ATeAT STATEN
= o e ardia &t farfager ga =T, afe ag shfed w@r grar a1 §9e ad it &g 7 g1 a1, 299 &
ST oY 9 2T, TeF g

g TRt T 9T § IT-EE-(i) S (i) F oref i\ Raia Fgea doe it T 5F F 39 FHAW
AT T9T T g2 99 F T8 qoi g
(@)  Ster R AT, S R TTaee starfeaw, 1923(1923 #7 8) & srfwerfea gar 8, a1 a9y 7
g T THEaY qaT F4A F T HATRTA H A gT ST g AT FHT U9 i a2 SATaH sgd aa+ 94919
gfaerd a7 3T AT (1) % T ST T2F U9 & 2E I, 3A8 o ST AT FH I, 6 FaT gl ST 97
AT YT ATT AT TTAT G FHATL o S({Ad g1 il F9T § THS TG T 3 ITH FLA il I qF Al
srater o forg, =8 & S off 9 21, §a FY STy
(1) BT (F) =% (@) § FAfdce safer qure g % 79=1d a8 Fova fof =9 @vet & qefiq gew Go e wF
g, 37 fafaae (1) & 19 o= 3 X 27 999 FT gHa gR|
38. FEH YU TGS -
(1) 5 srater 3 fore e o S5 gemT, a8 sty g,
(F)  GaAWe AT F Ao § Sfad 93 STqar g9 "l F IqhT T T 2550 T FI4AT THH
AT B aF,

(@)  agiatea FrET Eear a7 g & a8 § g7 97 [Aiadrg S g e a1 ST 9 98 a8,
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@M T srrar T (Trear star aaATnRsEr T qied) F AT |, ST 6 98 T S9aT THr 25 9 F1 F &
ST ST ST Ao SHHT [daTg Agl STaT stTaT TAT 1 [A(6dTg qal gl S(rav, ST |l 98 g

T 39 T AIAT TAT & (g srorar qaarweETr T afea) ar S arear e dow a1 #7 fwmm
STTRTT STET TR Ael g7 STa 9T T A9a1 T et off =1 & Tiadrg 2550 F04 1 stfers srfora e
T

Tiq Ataarted, fredr sTar aaTReET T, S 25 a9 d I & a7e o [Fared auEr Aieared ael
g, FH T9r % oI 977 g1 AT Fgwa 7 FlE 17T 9867 el ¢ ATAT IHT Rl AT &1 7 31T 2550 F97
gtaHTE | o7fde 7 2w
(@)  FfT R FEAET R G AT T ST T At Gt 31 seraaar 7 fifeT g ar ariiE w1 "
TareRetivT a7 fe=air g, a7 ag 25 a9 T 3 31 % a1 AT SHferehiarsd § 76w g a7 UF T J7 TAT Al Fgrd
dore wferiaa orat & ST SiStiad Had gIiT &t o STefie Fls o= I ITRATE 9aeT Aal &
EASREARTE
(i) =t UET T A1 T FHART F T IT ATSF ST Jard § | UF g af o § Fgrd uerd &l §a 37
fafaae (3) # Mgiia #7 & staaes Hari &l haT ST Sa ae o6 S{TdH Taaeh dar 25 a9 il 31 A7
el gl STAT ST TeeaTd Figrd G, AT &0 F o T Sreraaar ¥ T T0ar AT &9 & fEeweriT a1
ST T AT [T o T | T T il SATUIAT S IH A4 a7 g,
(ii) =% wTeTee T a7 staraaar & T AT ATAE € F TAweTivT AT 79T Uk F ST qard g ar 3eenl
SR T AT o FH | GO FT Ha1 FhaT SO oY 398 & Fii4g 91 &l Forg dord JdT st sta 39
2T SATS HATH T ITAAT FHI 21 STl g A AQ AT Fera 49\ UHT (Al 91T &l 97 8, q&7 Tl
e 39 fafaam (4) § < € Ofa 7 frar smom
(iii) 39 ZoT % e SFH arfiiE 7 § GFanT O a1 T 3395 8, T T 1 TAT Rl G36F & qreqq9 7
Ford YL T FETT FRAT SITUAT AT a8 A3+ gl
(iv) UE T AT T AT ST T8 G901 H9F T 8§ T8l HeH TIEHET 9T I8 THTETT FT 0T 16
farertrar it wfa U 8 FF ag shifeer Smiisia a1 @ s/awe g siiw 2o forg 5% g st R
SFTERTEY T THTOT 957 A7 AT, o ware it gt ariies a1 g Rafa, Toamya, 9ars 72 gel
(V) TH T T AT % HT&F % &7 H FFd G TT0q Fieed aTAT A1k AT [&9AT HXeA 6 TedH & Fgrd 49

A ATAT T AT TAT TTF AL a9 doh FIT ATATRT (SR AT 8 T 0T FT Tk THT0-97 T8
FTT T a8 o1 T ArefRre e AT sterraar ¥ I=q 8 A7 o1 AT o €9 & fAserivT AT ST 2l

(Vi) TAT T AT A STIAT 2550 FAT AT STt IUTISIA el o3 ST ST & a7 UH qTHAT § T a7 T
T AT T T FeT g (o6 T8 THF AT 9o Fl Tg THIT-UF & o IHA SATTAR TS AT AEH Al (ohAT &
AT AT T 24T | T o T fFarg 951 ga &
(.) 9TaT T9AT & ATH H Fgra G9F d8 FL &l ST STIAT FEE R gl TS FAT § & ohell T il o
ST 2t e fRY oft & & 2550 w9 gfawte & srfaes g 8

T TaFd T Tgel JIAT 1 &1 ST 3f¥ IHehT G  aT& 9aT &l «f STusil|
(2) AT gq FHAT AT GOFART TIAT AT a7 e &1 S AT ¢ a7 Terd 9o fagar a7 &g & i
T T ST Ik 7 21 9% qT HaTH T < RO AT UAT 7 g1 9 I JTT-9aT 00 <F ZEfT|
(3) WA FI FgH TAT Ik SIvH i AT o FF H G gl 3T FHiAdL HATT a9 qF Ford 49
T o 51 NI ST T o SHE SAtsa? /AT $gFd 4909 91 & (70 o797 A5l 8l St gl
(4) Tl FHT U9 FT HET AT HaTT & RAT STAT g Fgi UHT a1 A ST Ha FHE A6 H
B sToem)

T 7 % STt UHT AT a7 U T ETAT 8 SHT ZEAT @ A A AAT ST AT L A L A
T Tl 8, ST §T ATHAT g1 T+ T4 39Tl I Uehed TTAT 24T ag1 il AT ST
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(5) Tl Tard Yo =9 fafaae & o7 sTaoes & HeL &l AT g qgT AqTEH 6 AT qeqh ol qa7
M|

(6)  TH =TT H I TIq 3T TAT IAT 9o & FHA g ¥ =6 [SHaq % Tl FIET AT § i 399 &
U T JF TATRTd § T HATHG T o T9FTT gl STt g a7 Jd FHAT hl a1ad fard 99, TATiedfa,
IeATSHAT i AT TedT 0 Had g 3 I AT I T %00 JoF g 9% §d /AT (9aT & dag § Icasiidr gard
T FATHT T &7 Fgva et it Jer Ao fafafdse darst  srefiw g gu i Srost, seafq

(F) =TT Iawenat a1 Jar+ @A 37 % 37 fafFaw (3) % v (%) s g@ve (@) F 3w e (1) §
Sfeaad 220 9T a1 FgH T G910 Al T o T &, AT G T TOF90 =8 ST |8 hr STty —

(i) 39 FHATLT & daH § 2500 =93 T(AHTE, ST 1 9747, 1992 | Tge AT AT HATHI gl TAT &1 AT I8!
T BT TE RN

(i) 39 FHATT F T § 4800 ®7F WiaHTE, ST 1 q9¥¢, 1992 F a7 (ATAFTET & foar F#H=1E F AT H)
AT 1 T2, 1993 T IT THF 1= (TTEHTEN F HTHA H) AT 7 AT BT AT &1 T IHAT JF &7 T 2T ;
(iii) I FHATL F G § 6756 0T TAHTE, ST 1 39, 1998 FT IT I8 o1& AT al HATAFd gl 47 gl AT
SHAT JF BT TL L

(iv) 39 FHATT * "ad | 9565 =99 TiqHTg, ST 1 7%, 2005 T IT I 912 AT q7 HaTHged gl 47 af AT
SHA FA FT AL

(V) 39 FHATLT & F&9 H 11856 9% WAHTE, ST 1 7aFa<, 2007 & AT 39 912 AT Al AATAG gl TAT 2l
T ITT g BT T2 & ;

(@) 7fx =8 T Fre Fera Yo Affw 37 % su-fAfaw (3) F =@ve (F) ar s (@) A shafum i w e T
g, T =9 aao A (37) F su-faffaw (1) & sfeafea @ o gem Taw 33 grfY, St Jorm & afer
ey i T Sresfi-

(i) 3 FHATE F Hast ¥ 2500 =¥ qfaqre, S 1 Tow=w, 1992 (Af2Frd & forer = F wroer #) & wger
SoTaT 1 S[ATS, 1993 (ATARTE 3 9t §) & wge A7 A7 FATHed 2T AT BT AT SHT T &1 TS 8T ;

(i) 3T FAATL % Ha9 | 4800 =TI TAHTE, ST 1 TG+, 1992 F d17 (ATTFRIT | Tcq< HHATL o HTHA H)
AT 1 TS, 1993 T AT THF T (ATEHTEN F TH H) AT 7 FATI T 2T AT &1 AT IHAT T &7 TS 2T ;
(iii) 37 FHAT  Ha9 | 6756 ¥0F ITaHTE, ST 1 379, 1998 =il AT ITeh 918 AT df HaATHgd gf AT a1 AT
SHH A BT AL

(iv) 39 FHATL % Ta9 H 9565 =0T WfaHTE, ST 1 7L, 2005 T AT 39k o1& IT AT AATHG gl AT gl AT
SHH A BT AL

(v) 39 FHATLT & qad § 11856 =07 ITaHT8, ST 1 Fa%a¥, 2007 FT T ITh 912 IT aT HATHId gl 3T &l
AT IEHT G BT L 2 ;

@M A TEr Fer dd BfEaw 37 F IU-AHaw(1) § Ifeated a3 9% 37 g ar 1 49 &ty A
TERTE HITHT i ST

(i) 3 FHATL % T | 1250 9% TAHTE, ST 1 Fava, 1992 (rfershrdt 7 e FHATT o JTH H) 3T74T 1
SATE, 1993 (Tt 3 HTHer |) | Tgel AT AT AAT(Agd BT AT &1 AT ST g BT TS 2T ;

(i) I FHAT F T & 2400 w77 gfAwTE, ST 1 79T, 1992 F 18 (AT F foar FH=TT F 7t H)
FTAT 1 TS, 1993 FT AT THF 1 (TTEHTEN F HTH H) AT 7 FATI G 2T AT &1 AT IHAT T &7 TS 2T ;
(iii) 37 FHAT * a9 | 3378 ¥0¥ IiaHTE, ST 1 379, 1998 il AT Ik 918 AT T YT+ gf IAT a1 AT
SHHT A BT AL T

(iv) SH FHATL % Ta9 H 4783 =0T WfaHTE, ST 1 7L, 2005 T AT 38k 918 IT AT AATHGT gl AT gl AT
SHR A BT ML T




16 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(v) 39 FHAT F Ta9 | 5928 0% WAHTE, ST 1 Fa¥a<, 2007 T IT 38 a1 IT AT HATHFT & 3T 2T AT
SHET YA BT T & ;
() (i) STT T U9 U & ATF TAerarsti i Had g qgi Tard uerd T THT frearsti w7 a9 I | 929
ERiES L
(if) ToreT forera =t go B I% 3o 79T il Fgwa GO IHeh! qTT AT [ 92T gl

i afe freET F A Icavsidr dar9 981 & a6 39 3f9r T F2d Yo =1 7t 2t g a8
%%Taﬁa?rwwwﬁfrﬂézr‘@?ﬁmaﬁsﬁwﬁﬁﬁﬁ@gﬁﬁwsﬁﬁﬁwéﬁﬁmﬁw
THY I HaT g
(iii) =% g FHATT AT GeFAART AT Icacsiiar Uk Gear g fhg STt gadt 9ot o, S Siifea 981 g, 91
TATT Fod GO 6 I 39T o foIT 9T M ST FHATL AT TATHANT T G F T0T IT ST JT AAET %00 qTAT
#1 7fe ag sfifea gt ar e

g Jg ToF ST =7 YR T G AT qAET AT Sgar A1 Sraarst w fia G4 e §aF gl grav
g, T 9 TH =TI dei gl afed a8 T faear ar faearstt v S 2o forg s arr g, |97 9
H €T R AT Fad U g Serdar I7 §a1 af af 39 T T §ad giT|
(iv) Tf% Jq FHATLT IT FATARIT FT Icacsial UF [@ear g fheq Sl TATheaT Todil STar qiedt 3 T a7
STereh AT Sad g qf aT9 Fed U & 39 o097 % o7 I AT ST FHATL AT FAAAR(T 6T I o6 T
I HAT %I HIAT [ T& T [HAAT § ST qoh SR TATH 7 gl 3l

g Jg ToF ST =7 YR T G AT qAET AT Sgar A1 Sraarst w fia G4 e §aF gl grav
¢ T4 98 THH G A5l gRIT afew ag gadt fHerar a1 fHearstt v S g forw segem g 20, ame
H €T R AT Fad U g Serdr I7 €19 a1 af 39 T T §ad giT|
(7)  STET FHART & G & A1 dg ATIF TARFHL FT gU T AT Tl GIShT AT g, oreahl Fre
AT AT AT A5l &, AT g FHA 5 Fael § Fgd G Scaoiidl s71<h &l &FT ST Ffe UF i a1 gt
=T f9aTe 7 gom &

g g T STer =ATHE B |/ TR0 SICRH & AT 9% &9 6T 3T 21 T 0= 6l 97 U
AT TAFHLT o LT gs af T ScaLsii1d 2A1<h &l Terd U9 aF A5l giil, ATS ag SATLHH T YT TT
AT 2T
(8) () STt ToreT AT T [T FHATLT 6T JF BT STAT g AT ag T ATAF TIAFFL FIT I AT faear
TIE STAT AT AT g, Sraeht U 47 o7faes |9a19 ¢ Jgf 9 FHATRT 6l arad T Fed G9T IS AT |l §aF
I T3 ST a8 UHT HdqT AT & gl
(T) STgf ITLSET SATh UET HaTd &1 §38F Al ¥g TAT g dgf Tod U9 T THRIT fl 4dM & qEdias
TLEAF T T ZMT|
(9) =t Fa T F 0 a1 [ AT AT TAT ASRE qY =0l &l SATAT ¢ AT Fgd G T HaF A UH T
7 rfaarted T & AT ST
(10) (%) T FHATL T TATHRTA § G T 3907 7 =9 Af=HT 1 Fgra Gord 9 F°xd & forw o foet
h T IT FHATL 0l AT HLA AT AT UH AT F I T AT AITAT SATAT § AT Fed 6 oeF 1T
I AT FEE| Aigd UM SATh & Fed 9T JTH FLd & a9 il IHh (%G Gedqd qifedh waargdl a9 g
T Retfaa @ srovm

(@) 7tz gve (%) § A zifes sriantRat & aum g aw gag =1k -

(i) FHATLT AT FAT FLA AT FAT o TOILI o [oIT IMYT SZLAT ATAT ¢ a7 3H Fed vord | Ak w2 G
STTUSTT Si¥ FHATL il Jo I TG F Fed U907 e d o o7 q15 Gaed| il §aF g

(ii) FHATLT =T FAT AT AT * o7 TOIXIT & AT | ZTHE [o6AT STAT & AT UH FATE Al S FHATL i
T T ATE F Fad G Ha g
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(1) IT-|UE (F) 37 (@) F ST [helt FHAT ol HATAFIT o THTG ST Go TL HIT g1 ATAT T G
T T AW Z
A VI
refisr
39. dxrefisor:-
gl;ﬁ%ﬁaﬁwwﬁw%ﬁqamﬁﬁm%@ﬁ@%%ﬁaﬂ%w%wseﬁwwmw
|

e T8 & T FHETT % qTAer § ST et a2 % ager Far § o1 wiq ategfea Gty ager 3ueh farthgt
% T8 g I AT I, UH FHAT &1 2+ A, FHAT [ AT 49 6 o7 e fagre 9nr & sfae o=
= Trefishor T gHaTT gl

(2) FHATLT Tg ST HT o a8 G o Fohey Torerier 1 el & forw Mafoa wam, aefiswor &
forw =t qr ag Yo it v fAers W st srfereraw HwT Fr Suafa #¥ oAt € d9ar THY w9 €6 9%
AT TG IATE T eReoT FXT JhaT 2|

(3) afx wxrefteror & forw Sor 1 forer U =9 7 3fer BT 7 HOefeReor F v & forg =H mie e
STTOATT

(4) TRET ST T G UHHLT THH T ST = &F T2 IO o ST il SITUIAT |
T
T @97 I it T & forg e qeg

Tt ST fafr 9 FY T FT G&AT F & H Tt ST fafr 9 JY T FT TATF & H
g STTereah STefteheor gog g IR Iy R G
(1) (2) (3) (4)
17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
27 18.21 45 14.64
28 18.07 46 14.37
29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
33 17.29 51 12.95
34 17 .11 52 12.66
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53 12.35 69 7.22
54 12.05 70 6.91
55 11.73 71 6.60
56 11.42 72 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 5.44
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 417
65 8.50 81 3.94
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32

85 3.13

feequr:

1. T AU GAAARIT T SRIAT STed [T % IHbT o F F2W § a9 Al 77 F&AT 6 & H AT g
T aheoT go 29T 2

2. FEMEF a9 il Mg T YATHGT g aTel FHATL o ATH § G0efiFa 97 10.46 99 &7 7 g, < I3 a8
ST FaT g § UF a9 & iqw oIt ATTEE ToT & €0 UF |1 G190 Fal g, a7 39 qaF A % 100
X 10.46 x 12 = 12,552 Erfi|

(5) FE FHATLT o 7o+t T % =g AT &1 gnefiweer G g, swefr & arfa & 15 a1 $iF
rater it FHTTH F T SefiFa 9N A 99 A T T FA H gHIE g [

(6) TS ATaEF ST ATeATar dord, Tz JaTga Yo, a9aqd qarHga derd, dfard farfaghr
YT, STTTh U AT STLHAT 9T & [oIT TTIEHT &, S [ATAT 6 oTefie ool dord o 9 a1 ferefahe

FLI FT ZHGTC T

Ti=q ag T 1 ST, 2003 sraar Rt strees SaH 98 § qaTHg $f aiid & T oY 39 aig |,
S qrd it Serd w7 FrefieTer 2 g1 Srar 8, Srefiawr & oy o i T # wEldT THE T F AT
BT STTUNIT 3% STgf HATAgiay hl e & TETd T 718 F Hia¥ 3T 39 qRE % T4 TIH q78 6 Ha<
STafeh HTSTOT < B ST & AT HIeeh G i Hefehaor Uod & &= &7 oa¥ 39 aiig Y
TETTTR0T T & AT o AT %0l SATe o o7 A AT SO T FTefieha 9o 7 SR qaragiT
FT AT = A= it sty o O ST 741 a7 GRAr ST, S gord F w@eefid goF FT SR Aal AT S
TRATT, FTSMHTOT < BT ST & SI¥ 39 AT il (Ugelt arirg i 99 6 Serefiga g FT I o 91
2l

(7) U GeTA AR AT Z9T | ST SAferafyar Gord a7 Tafeg® qaragi gord I7 99add qari=g e 9 FT 9T
g, FE frc ST saeas &l g, I sraee axnefiar & fo seee darghy f ae § uF a9
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= IGY <@t ¢, T T AT TUFFRIT FFTg T F Uh a9 & 7T 9909 F S & o sae #7ar g,
AT 3EehT STt R e o el grm

T TE & T e & AT § ST [AAAH 44 % T STAOH G ITH FaT g ST orees o For faamiT
AAAT FATAF FEAT AT 6 THATHFAT T T TTAT Th ART § TTreeha AT T37 8, Jg IT-faa9d |
3G UF 9 Tary AR sraar AriE FEaredr & fad g & H aAeer & Ser g A At &
HTHT STTUAT|

(8) FTE ATITH ST —

(i) o= 28 & s1efie ek For 9 &FATiag grar g, T

(ii) T 29 % 7efie srgaruT W= 9T Far 8, AT

(iii) 5 g AaT &9 § garHg /a7 737 ¢ & AfFam 31 % srefie stard sarRghi Tos o v o
2l

37 afF=w (1) ® AATEE @ET % ofefiT Tgd gu dee e foe el & form o a«@t e 514 56 g
FHITRT FrfeheaT TR gTRT 39 Tae "qiiua 7 faar o)

(9) UH T FH=TLT T F9T H —

(i) STr srferaftiar av a1 Taf=g® ATh 9T HaTag i g Qargid % arird & Td gerd & garefiEw & fom
AT FAT 8, T T HXNFIT FATRG T T T F 30 a2 A e K1 0 ST

g 7g T fBfaaw 27 37 &fF=w (3) g anfera FH=m ST YT 6 el ST o S79faheor & forg 3 |71
T GAAT i AT THTH FI 6 TA G Al HT AT T 1 qerefien A== 27 37 afqaw (1) § &1
TS AT AT STAT F THIH E F TETT &7 07 g

(ii) ST srferafiar 9% 97 Tf=g® e 9% AT HATHg gl I GHITF JaT=g gihe qar«=gid ff aerg
T T HATHGIT 6 aE 8§ UF 99 & a7 Iie ag 99 & qarefiawr & o sraed wear g 969
TR ETRT STefahaor U saae I e it aTe &l F2aT g;

(iii) ST SrfErafoiaT a2 o7 Tk AT I HATga e 91 TS HATTT gL (e g dargi i
ARG | TF a9 & d18 G & 0 siaa F2ar ar 9o &7 e 9@ T aquiiea f=iher
srfereRTdT g et yor-a=1 it ardE v ot gem

(iv) STT 1 T8asaw, 1987 T 31 |79, 2010 T HaT § AT =¥ 31 974, 2018 TF AT g HATHIT gall g SAI¥
ST = fafaeEt & qga [t % aeer aaw &1 fAwew o g, @1 faffaw (3) & su-fafaaw (1) # fafers smafy
& AT 1 9, 2018 T ST AR & M HATAgIT f [Gfr & U a9 % Fae 37 VI 7 &7 7=
AT § &7 VI 37 957 VI T 1 2

(v) STT 92T o9, 2018 T AT I8k TATA oo il HaAT § AT I3 S =7 [AHFTHT o6 T & 9 qATgT gl
T g, Ats fAfFaw 3 % sv fAfFaw (1) § AfRfEe smta F g v=7 VI § sieEs F7ar g ar 999 & 7
TTefeheoT 3Tk FATAE g il qTEr % S¥e a1 o faa qof g

(vi) ST Tgeft 378, 2018 T 3T 3T TATT AT 2raT & Tiq Afaga arira ¥ 13 Seht geg g1 At
g, I I=T VI § gq FHART F FH T 39901 g & UH 99 & Hia< &=a| 3 F 37 [=aw (1) &
fafee safa % fiae gl % U sraes BT @7 g a1 9o 1 ST 39+ Jaraaa gid
T & e 912 o fae qof grm)

(vii) Foreeht amaa fafe=m 28 F arefie starh o 1 fafaaw 29 & orefie stegaar w=r = fAfaaw 31 % o=
AFaTT FATAGRT 99 ST &, AT FT G S FET Al Hiher AT grr &Ky U
Rt ST 9o T AT F T g

T IX
T I
40. You WSy ¥ =y rACr & Aeqefi-

= fAfRgst & o T® Tae & HSEr AT I SR W@ S &g "t § Sws drE UE
safafea ord R
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41. G UHAT IT TATEA HAT:-

713 e GoaAnt Rt 9T STy A7 SAItee SATHE AT FelaAdqT AT FAEQ0 F1A FIA F (o0
T ST AT & AT Rt 9 sa=Te T T 91T AT 8 AT T TR, GO AT 39k CRET ST a6,
forfga seer g, vl =7 7 77 et BfAfEs sate & o T aemm a1 Tamgd w2 qe)

g T o STET GO & &l AT U ol ™T SITAT & IT TATEd < (3T S1aT &, a1 UHT G &l T
TAT FH Tl ol SITUIT o6 ag 3 (AT o orefIe §a ~qAaq 99 il ThH & %7 gl 10|

42. Y g QN

STET #1% Feraanit frefT =mamers g R i g F oo SfRg e w4 8, 9wt #wnar
=TT i UHY S ig ¥ "etad At iy eare § Tt i ST

43. iR IR F g ey deeentt-

ToRelT U Ao § S AT 42 % 9T g1 omar 8, I 9eas Iiaswr 1 7g G=w g O g st
T STEET T TR AT QYT § A7 Al 9 <9l 97 #3d | 99, FATrerta, ag &ar fafagat & Ffatds
TTORAT T STHLIT T

44. AW Y-

(1) = FIT VAT FHATT T SATSATIAT 0T A TTH Fd T AT AT HATAGT gall g e oraes owg
Tl fania a7 =ie Frartear gfeaq i 15 8 a1 Sgf 9T Fearzdar 9 &l &, dgf S9! af ST
A ATAT ATTFHAH T o TAL FATAH T Al AATT IH, FEAATGAT o THTH g TL ATATT [T ST
T HATHET BIFGT h THTAS & eI & STt e Tf9 ffaw &7 § 65 99, SAaw 999 9 %7 g 7
YT I T w9 7 A7 e e sater F forg w9 F fGa w3 8 a1 O o =T g ar s awger gl
STt

(2) 37 faffaw (1) § P ame § STeW &1 95 FEarRar F G9T 2r S ¢ ®HET & R
STTUSTT 1Y Toheft AT FH=T § T 6l ST ATeAT Gerier 7 GHIAS S9 §a7 IUET =l Tohd § /a1 STus|
TSR — 39 AT §

(®F) R e H UAET STy onar g S e O ara aitafaam, 1923 (1923 1 19) F i
TS ALY AEAAT 2

(@) ST STEETT § F A ATHAT Hohd A AT Hehd 951 AT Tohell @T =, @i, JaAm, =i,
fooqor, TFATaST AT AT &, ST 0T AT [ a1 AT =aw7, 1923 (1923 F1 19) FT a=1 5 H
FfUTT &, ST AT 5 6 ofefia ot a2 &7 ameor #iq F877 9T g2 o1, S9=a a1 The FA7 g Saw
STHETLTI % Bal 9 7 1T il GRAT 9T Jiasdhed TAE T2 gt gl

() FOEYO FT AT FZT ZRI ST ATA T 32 HIZAT, 1860 (1860 T 45) FT & 25 = T 2l

() ‘AT AT W' R A Fal g ST A1 &€ |iedT, 1860 (1860 T 45) it &eT 405  afefi=
AT T B

() ‘T THAT T A AT GNIT ST WA &€ Higar, 1860 (1860 T 45) =it &<T 463 # Tefi7 2|
45. Tl ar =lRs sEafRat & S dae # gxrefiwor-

Fre AT o+ g fErant a1 =t Farteat Il aar=gid fif aere & 7d dieqq il
TE 2 a1 e fAeg st Fargr ft ae F T UE st @it £ v § U weartaa &
amd ™ T2 % 3, Tl st Toe AT st To & TRET Wi #7 39 AfRaet sl it
TTSTTEhToT &7 9T A5t g
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46. % I GgATS TS o Gl gl Y agAt-

(1) =t Frl Frawie = =t FwriErgr 8 G Soaanmit w7 srawT Ta7 it srater F e 19T &=
T IUAT AT ATTLTLFR ~ATHET AT FaLadT AT FASTY A FHT YT TET STAT g qT TATINT 6 FHTLT doh
Tl g o7 gaell gie & og g9 aigar et &7 9 47 et T safe & g seer doe a1 39+
ToRelT STTT 7 10 9T &, TATEd T Aol & ST T T IT S8 (oheT TIT T T4 F a9 Hiled F A3 &
LET ]

i g T 28 Su-fafaaw & sasta et sifaw seer &t o e & 93 a1 & qermel T s

e A ST AT T STEr GO T U T TRT TAT & STTaT sgia ot T g, Gerae it ger segia
Yo T Trfer = ARt & siavta =gaaw < Yor9 ¥ w9 981 2T

T 72 7 T franf st afe #Er F daea #§ @R fr € of a1 wEE F
TaTeea g S 97 F 39 fAfFEw % st warfeat awstt sosft siw z= ardanfEat Ay w arer
STTEERT GTRT Ig, S8 TohTT AT T@T STTUAT Si¥ 927 FohaT STt /14T FHET §a1 § 997 g9l g

(2) Y AT & HEg H Fle AARIT FEATE! TEH Tl il STUIT TG UET T2AT & o718 9 a9 H7 997
A =T 8N

T I8 T 39 SU-AEH % @iq I 6T T8 AR Fare! 39! JaT sater & ai" HHart
o Hae § AT FEETe! gq aR] TR F ST g

(3)  TEr TerH WITEwTT g« "aedT g i a5t dord § § FiTd FT a9 <dT & dgf UHT aget araeIaqar
HArTg T & AT F ST GO F U e AT & AT 3T I AL Al AT

47. & fer aRE Y e

o Tor o FITSHRLOT oI T AITEE GO AT Fgrd G99 & SF T o a9 KT, FUH, qqATH
6, 7T YAl 3T FHATL T TAT TETSET T 3F AT TATT o0l TGAT Hdel T HATT T

48. {aTgRT F vETT arvrcTs AT

(1) =R A GAOTANT I FATEGRT T 31 TE SATEHRE FT TZ 0T T g7 AT SAAAT AATAG T 20T
A & UF 99 T FHIH F TG Fle AT0MTF (IS TR AT F18dT & a1 98 UHT T&Ehd & oo §F
T T@ HST YT HT S IT-TATH (2) F TS o reqef i oo forfaa smaer & grer UHT oAt & o7eqei,
e aaea = AT ST, AATd T&™ FT AT offed &7 § Afieraag Fn § Jqaid o J J97 F7 gl
gl

(2)  ToRET SeEARMT T AT ATOMSTS HAST T80T 2 & oo Fffas (1) F afa e e ar T |
AR Fed |, g% fAeferfea arat &1 e v, st

(F) U2 fFu S o forg geariaa S i gl s AT T g,

(@)  FAT 3 FASE H ST a8 TET FA KT TEITT FAT 8, IR FAsd UH gl Tohd & [ord SHHT 9 6
are A 2y,

(M FAT FATARIT BT G Fg qAT | A7 a9 39 [FAerw & qr, ek qedfiw ag e =rgar g uar
AR AT T S I8 €938 F3A & [0 Ig h<h SETT a=aT g (o UH GeaaRir F UH =as &
afa qeraTa foham o,

() AT yEATAT Ariorsges RIS % wdeat # o o 91 FE AT S dqatord 2,

()  FAT 3Tk ATOMSTS Hdeq UH gHT o S o oTefid Il qaadi qard AT a1 09 a7 e &
TEATTed TSI T ST~ BIAaT & & o SR B S a9t &,

(@)  gEariEd s g et aferfsaa, i




22 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

(B)  FIE T GEIQ a1

(3) et Iu-fafaaw (4) F srefiw et sraew K arfa it Il & 60 a7 Fit Framafy & Fiaw oF srafeq

AT 3 H AR Agl HAT g AT ATAGH [ AR [0 ST %l FEAAT Al AT g dgf Tg THAT ST o
% 7 SATATH AT @ &F g

g Rl UHT F9T H STET Sfraaeh g0 Aol AT STTITH =T af STt g 3fiT 5% & o 399 7

TIETHLIT AT SATARTET TIEAT SEeTF gT SI1a7 &, gt 60 &7 F¥ srafer i womr 397 ariieg & #it St e
AT T Area g AT T2 AT TE 8 AT 07 ST & T2 g

(4) g 9% srafad AT el odt & ST T@d g0 IqT & AT UHT ST a9 F AR Fdl § daf
ATeEF 3T AT F S & esl & Grf F 30 o = fiae Frey vy ord a1 e b St & faeg srvamaes
T TRIT 31T S 39 I¥ UH HATQ9T ¥ TRl ST dg Sh TH |

T =9 IU-TAIH & T UHT T o1 0 T F arer A7 ToT et o o VT ST=AT ATl Tohett
AT F T FIS A9, ASATIET FIA AT TR FT TEATIAT 29T F fawg Froor fea w7 F7 9|7

e fomT 921 R s

(5) =t FE Foradriy & F 9F o= F 5 sroet Farfagfr ae & 21 v gy & @ G T
Tl ATOTTSA (RATSIT AT FaT g IT Rt U ot &l 77 T g e el g arfortsas s agor
Tl T ST I = AT F o7l <F T2 § A7 5 [oIed seer g7 S S9H Jd@dag (ohT ST a1l HILoTt
= ST 9T Tg FTTT FIA o [T TeAH NI o ag q¥07 T9F IT I8 UH ART T UHT HIATare 6 o1 S
9T § AATEE 7 S0 ghae Jg1 gl

TR UHT 1S AR Ha (8 SR T UHT S0 % &g F0r 90T FA H1 a9 (U 6T g
3 stToEm)

T A o T =9 Su-fafte=m & o9 1 areer #3 § §F Meferiad arail H7 a1 TE:
(i) Tafera Foraarit v fofr afifRufr;
(i)  FETed TAaERT g Tgor FohT arforsTen (Rt i Wi o S99 I g aTet I feaat
(

iy e T T ATl

% g7 =9 9w % o7t qTia FohaT 1T Yo Straer Sated SeraHRiT i Seiea AT S
=g fataay ¥ arforsas R -

(i) AT, arforfsgs, sientis, BT a1 g #eEr ool g8 G s (@@ o afza)
AZHTLT AIETE ®H a7 AT F qefiq srfvrrat afga B €F efma § #1 Fasm afe 8 6w
THF STAeTa VT FOeT #w7 Aeasher (SRR AT afga) o U w iy arfierd ot 8 g e
AT o o o7 TSI oo siavia Agl g S 9% Feg G AT TRt 15T IhIe &7 Iuid:
a7 stfereRtera: TaTiHea a1 f{F=r 2|

(i) @G T H AT ohell BH o ARG & &9 § UH qTHAT H§ TATZHIT AT TOHAGTAT 6 €9 § 6T
AT AT AT g oreht arad FemsRiT —

(F) % T FIS g0E AedTU Agl gi oY o Awy it amaaq 2&aET w47 § AT FAWT & S
TG ITh TET A AT SATHT T AT AT Thal T &, AT

(@) 9T g Tedry g fheq o ot it arad AT SHa 9T FIAT g F UH ¢ o SEl qaadt
T R o FTL0T IHF ATEhl T AT FBIAET 2T SATTHATA 2, AT

(M) I UAT FTH FIAT GNT (SFH S F FATAAT AT ATARTAT o TTT T8 AT Fael T70q
AT I TaT 2|
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TEH: T G o TAA F o0 Aghid qErel & o1 e & sefiq et ce v =g =
At g1 =T g0 FTAT AT g, 99 ofedel qATaid, Jaeeh, qr=a, HUae e ag 39
qrETser | ag frdt off 919 & F1a 8

49. qufAdyH:

(1) = == A grr ot ToE FHETET f UET amEeed fwi 6 o e wan e
Hortieh BIART T T HaF g IT 9 &1 ST o THTd 980 7 (6T ST % T3 SHehl §og gl o1l
zom | = faffaet Y orefie dore weely wraet 7 @ e T A F#7 Afgww v A uw ¥ sqfew
FEAT T & 63T AT g1 3 UH ATHiHae™ UH Yo | /U ST 960 ST 8879-997 9% §9 g0
[EIRIECAER IS I

(2) =% FE FHAR ST-AFTT (1) F o7 U T aferw ARAT w1 A0 [eod Far g ar ag a+
Ao & Aty § & g & gey star fY = = O 7 AR s &F so daea s
T % THTT HaF T0T Gereeh BIQ il T 3 A1)

(3) R w=Th g fru o AT [Eem #, A # d% gy gug-gay w7 ARy e § e
AT o Tohelt |1 FHT ITTA0r AT ST TR T & AT T Sg0T TRt ST 9T 5

(4)  FE AT FTAT IEF TIA HZLT AT IATTLIT AT Kl ITH B9 hl TG & I TG qF TATAT
2R 5 3w 39 =8 g |enfaa B S

50. U9 §eF g H aE:

(1)  UH FHATT & 98 & gred, e @ T 41 qar [fRaw 44 % 99 98] 21a 81 T2r gerd &l
TISHT o7 Tord TATAT At & s7aar ST o A19eAT 81, HATHgIT 6l e & 3R o &, S off a7
H 2r, 3 grm, At FH=T F [ w1 geew a9 w1 Ao A1 21 g 2= ARt ¥ s g
afer F Araw I Fi qHeq starsT ey v ariue Fw Ar an

(2)  UH FHATRAT % ATHA &I FIeFe, oA AAaw 41 7971 B9 44 % 36y a0 20T 8, T 99
soTaT fafer & sraam FHART it g B G & SNl o |, S Af 912 H 2l, A0 g A ga
FHATL 6 TRATT o =8 F &€ a9 1 [aheq IA7 & ToT 39 A=A % Sfaviq =aq safg § 9%
o STOTRT T THET L1 AT <F 2l

51.  waT ¥ dom 3 grfi:

= AT % oTefie o= et 99 e 290 § S 9d | §3F g
52.  Ye+ derw H 4fQ:

AT 2% a7 Ao & 2 o wfawm IRy |1 3 wger fRe Y A7 39k T H9g i
53.  oAged S w1 i afe:

% FT FLAA A & ATHIGT I FHI-THT 9T 34 AFIHT F FATadT & g UF e Sy &7
AT ST A SAALTT AT AHIA T THEH TIAT = ATHIHT & FHIATGIT H qSit AT FhaT 2

54. IafAe g

= =t 1 a0 F2 % 9 | gor F Rafa § UH sraarat ua Iqiaen & ar [ee 99,
AT &2 I ITASE o 6 T H qAT AL 9% Feald G & Fiqaed ¥ q9d-99g 9% [{gig
FAM, Fwald FHAAT & [0 d0] Fearm @@ @@ {9, 1972 sar = e qar ($oaT #71
Terefiweor) 7w, 1981 F Hafera ITaeme & SIaeor T S

ST AT, AL
[fa=TToe 111/4/3ET./410/18]
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wH - |
[t 33 (1) 39
T a9 iR AfafRer da 1 s

1. 1 faawav, 1987 3T 31 1#gav, 1987 & FHIATATY & o= JATHgT gU FHATAT % Farel § T G2 3T
TR T9T % STAT Feed T G HATIEgd &9 § gRIT:

(F) (F) U F forw TorET T e TRt
F JH %. 1000 1 50 yiera

(@) 3R % 500 T 45 Firera B e

() ore = forw sromT AT w1500 F SfAE e
g gRerfeaat #7140 gfaera

T (FHFHT) L

(@) HeIRrgRr O TR A AR A A B

rEd TR el FT 50 gfaerd
() ST (F) X HAPE qA Fo 0 A=
& wE Aot F agEr 1960 = 100 e
T § sfnfis FHwRT % o afee
AT SfEa ST qoT gEEE &
600 FFIT 9¥ HeWTs Ted
(@) + (1) X ¥EF Fa1 F Fut Fr T
(srferpaw 33 ) e
33

(=) aE 1.4.2018 & gAY F e
(ST IFAT FTT T TUII )

2. wfaf Taw % foro wfasy @fe § steem #  forw e Jra f@ew 9t f @ Faragh &
qHT AT e 97 F Taedt iy Rl

3. 1 foawaw, 1987 & 31.10.1987 & FHATATE & A= &l FAA(T F IT HATHIT T THT AWl
FHATAT % 70 1960=1000 H@AT ¥ S=IRF FHFR & (0 Faa AT Saq STAHT ToF
TEFF § gEFF 600 T AT Tf 7EE wEa fi 74

(%)  oTefie "ol & wHAT . 3T 1(F) u gfawfera derT #7 80.40 wiaera

(@) :&75%6/&' Wwﬁa; &;H ﬁw{&ﬁ A © U A(F) T UTeRierd T9 T 67 Tiaerd|
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%. 756/- Tfawma i 399 Afere Yo smegfa s arer frfiehier d@=t % wi= fafefea agme

() g EIE] @'?r
qCoft
#. |. MgRa I« Yae ff @A (3.) TIRAATE AT AGTE g Ff A (T.)
(1) (2) (3)
1. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14, 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1058 ¥ 39 rferh 727.00
()  afErErd Fant % wEr Fefate S & w8 e ¥ oo g gi:
qoft
w.°

(2) (3)

: %. 765/- IQHTE T g GorT OT ATl o6 | | | STAH 1(F) F AAE TRAfAd G900 AT THT FT
| | 66 Sfivera, foig st 71 500 . A

% 765/- ¥ % 1165/- Iq9E TF A | |

(if) YoreT T ATt 3 e 500/-=.

% 1165/~ IIq9mE a7 I ATaF §A || | STATH 1(F) & TR Tehiord G9 HT A AT
()| Sorer oy arert 3 form | 42.90 wfora, fi st TTfor 715 . 2]
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wH I
(R 35(1) 3]
T I WETE TR
A F9F 9T HgWT 1ed Hafotad &9 § gl

(1) UH FHATRAT & A | S 1 @, 1987 &7 a7 39 T4Tq fohq FEAT "9av & & 1 994y,
1992 & TZel TAT ATHT FA o fo10 1 JATS, 1993 F Tge HATHIT &l T &, 1960 = 100 H@ar
H SRR FHATAT & (o0 Tfge I 3iEd ST o7 a&i® @l [aaTet sied § 600 =i
TN FIT THF 3 * (o7 HGaTe Ted, TATRA, T g & o g7 a7 v+ fivae & o
FEAA T ZR(T AT UH TAF I 4 3 * [0 7w wad § vt gfa v FHr f dwomr = 9 7

afF 7 & st
et
£ wid W g Yo T A T T & Tfaaa F €9 7 g1 Tga it
8
(1) (2) (3)
(i) %. 1250 9% 0.67 ufdera
(i) | % 1251 F % 2000 %. 1250 =T 0.67 Tiaera 3T = 1250 & T qo dord & 0.55
gfaera
(i) | % 2001 &= 2130 %. 1250 T 0.67 Jiderd 3T = 2000 3fT = 1250 & = 7 i<
T 0.55 Tiaerd 3T %, 2000 & 31fersh g1 99 0.33 yiaera
(iv) | % 2130 & st %. 1250 T 0.67 Jiderd 3T = 2000 3fT = 1250 & = 7 i<
T 0.55 gfdera T €. 2130 3T %. 2000 F = FT ¥ F7 0.33
gfaerd ST %, 2130 & S7fere g g &7 0.17 Tiaera

(2) UH FHATL Ha¥ & FHATAL 6 GTHA H ST Gget 9aa¢, 1992 F JT I8 THTT HATHIT gU; 3T
ATEFRTLT HaAW T o A § TgeAl Jars, 2013 FT AT IHF THTT AThd qgeAl 9, 1998 & T2t
AT I 8, 1960 = 100 F@AT § AN FHATAT % (0 & AAT 3HEd STHIH oA
A 6 TIATET ofed § 1148 i ¥ T TAF AT o 6 HgaTs Tga FATafa, e+ i *
forw "5 71 s ferae % forg ages gRft U8 Teid 3<% 4 3% o fore 92T wea | uHr gin

T FHHT T FIOET {1 & T2 T H A S0
Tt

Ed i wTe g& Yo 7 9 T Go F wiaaa % €7 § 48 qga A <

=,

(1) (2) (3)

() | () = 2400 FF 0.35 gfeera

(i) | (ii) & 2401 7 =. 3850 %. 2400 T 0.35 widerd sfiv & 2400 ¥ a[fersw g
Yo T 0.29 Tiaerd

(iiiy | (iii) ®. 3851 & %. 4100 %. 2400 FT 0.35 wferd =T =. 3850 3fi¥ %. 2400 %
A= T AT FT 0.29 TIAord i €. 3850 & feF g
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T 0.17 gfarera

(iv)

(iv) =. 4100 ¥ srfer= %, 2400 FT 0.35 g9 siiT . 3850 =T %. 2400 *
#1= 7 3T F1 0.29 UfAera 3fiT % 4100 37T %. 3850
F &= #1 oFae F7 0.17 wfaed 7 %, 4100 ¥ fy=w
o HerT FT 0.09 Tiaerd

3)

UH FHATAT % ATHA § ST Tgell 9, 1998 Tl AT ITqF TATT Tirq 31 FFea<, 2002 & Tgo
AT I 8, 1960 = 100 F@AT § AT FHATAT (70 & AAT 3HEd STHIH oA
T 1 FAaTey of|a & 1684 it T TU¥ TF AT 3 T HETS TTed ToRafy, yors 9fg *
e "5 71 s e % forg agese 2Rft U8 Teid 3% 4 3% F fore 92T wea ® uHT gin
7 Ft AT TRoET A= & T G & A o

aroft

i w1 g Yo T 7E o G % TAea & € § 7S Tga it )

(2) 3)

%, 3550 9% 0.24 gfaera

%. 3551 & %. 5650 %. 3550 T 0.24 Tiderd =¥ % 3550 H a(fers: g1 g &1 0.20
Ttaerd

%. 5651 7 %. 6010 %, 3550 =T 0.24 Tfaera i . 3550 3f¥ %, 5650 % 1= T AT
T 0.20 iaerd 3T €. 5650 & feF g1 o= 0.12 Tiaerd

=, 6010 7 7f9F %, 3550 =T 0.24 Tfa9ra sfiT %, 3550 3T %, 5650 & == T a¥
FT 0.20 TTa9rT sfiT %. 6010 37T =, 5650 = == 7 3(a< F7 0.12
Tirera oY . 2130 & aTfers gt Gord &1 0.06 Tiaerd

“

&)

(6)

U FHATAT & ATHA H ST 1 qaFa<, 2002 &7 AT 396 T4 Fohg 31 TFeay, 2007 § Tgar
HATET 81 TF &, 1960 = 100 sJ@ar § =i F6=arat & o afae 9T i ITHh
ToF GAHIE 4l [THTE! sfaa § 2288 siahi ¥ S0 TUF 4 3T & o7 TeaTs e, TATRA, Td®
g % o0 g=1 Tor % 0.18 wiaera il &% & TaF A7 T [erae & o aega« = gri

UH FHATIAT & A § ST 1 T892, 2007 FF AT ITF TATT fohg 1 Fa97, 2012 & Tga qAT+=g
g 3, 1960 = 100 F@dAT | A=A FHATAT o o7 ST AATT S STAHT o T
TS sfira § 2836 it T TUX TIF 4 o % forw wgame Ted, FarfRafy, yeaw giy F oo g
Yerd % 0.15 Tiaerd il 3¢ § §aF AT T+ Rirae o agaia g

UH FHATAT o GTHA § ST 1 9797, 2012 T IT IHh TATT dA7=9d 21 8, 1960 = 100 F@aT H
SRR FHATAT o (0 Tfaer AT shed STHAIRRT Tod AT i (AT Sied | 4440 i 7
FUT TAF 4 S % oy qEe wred, qenfeafy, aow g F o g Yo % 0.10 wfqerd i aw

e A7 Jeueh Rierae % forg agest gef

feroqur:

1. WIS T Ugel BLaLl F TS g ATl 3ii¥ 31 S[ATs &l T9TH g9 AT SHTET % oy 7F a9
FpaY, TaaY T faaway 718 & o7 TaRTiara =i  [qHTe! SirEd o SITee 9% 3T Tgall oed o I
S ATAT 3T 31 STHAL T THTH S ATeAT BHTGT o [oIT SHT AW 6 oA, T ST 7 ATH o (o707 TeRTira
TAFIF 6 (AT SIEd LT 9 §ad g

2.

Fed U, TR U9 o HIHA H AT T2 STAH a1 o SATHIT §aF gt
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3. TeTefreReor 3 T off quf g Yord av HETE Trgd i aqata gt

4, HTARH Tor O% /TS e d Had el g

5. F GerAARIT OITeht G G9 =AaH GO & FH § oATohed (oIl gof Y9I T Afafeh derd &7 a0
A Yord I o7fere g F SAqH YT T JAT AN WSS T2 AR Fad)

wrH I
[farfeew 37(1)() =]
FEH T FY AT T
Fgrd U9 T ATATA 2 Haferiad g
() sterewTiors FH=ATRET & e 1 Fawaw, 1992 § 74 a1 gu, sferhriors =Tt fi e
qTCuft
EINEIGEREEIG TR Fgr 99 it &H

(1) (2)

1500 %. T I AT 30 TA9d YT Fgea o gRIT ST UF wal &, Seenr wfaey [ § st
T & T TUET AT SATAT & e AGTs A 6 (70 TUET Al o0l ST g, 30 Fiera
TR Fgr GO ZIIT| A i ATATh Gerd &1 TART 375 &, TIAHTH & FH7 Tal g7l

1501 %. & 3000 | 3+ &7 20 I(A9qT g Fa A R T UH AT H1, Srerent wiasy [{fg # st
=. T & T TUET AT SATAT & e HgTs A 6 (70 TUET A5l o0l ST g, 20 iera
ATk Fgr GO ZIIT| A i STTATh Ser &1 TRT 450 &, TIAHT & FH7 Tl g7l

3000 %. ¥ STfere | I A1 15 TAod oI FgFa 49 20T ol UH i %1, St qfasy [ # sieem
T o T TUET AT AT 8 g WETs A o U e 98t S g, 15 gidera
ATk Fard GO RN G S ATTRT Tor &1 A7 600 %. A F FH 3T 1250
&, TiaaT o sTfere 7gl gr |

(@) sferTierss FH=TAt | 9 1 qawaT, 1992 F7 A7 IHF TATT AT 1 Fava2, 1997 | gl HATAIT g0
ERRIERICICICEE
qoft

EINEIGEREEIG TR Fgr 49 it &H
(1) (2)

2870 %. T Fa FT 30 TIaod G FgwT Y9 g A UF w1 #1, et afasy [fe § stoam
T & T TUET AT SATAT & Foheq AgTs A & (70 TUET A5l o0l Sl g, 30 Fiera
STk Fgr T GO FIT| A 3T SATATITh G2 &1 TART 720 &, TIAHTH & FHF Tal g7l

2871 %. § 5740 | a9 #7 20 AT G FgFa 49 00 ST UH w1 %1, St qfasy [fer # sfereme
. FAA o T TUET AT AT 8 g AETs A o U e 98t S g, 20 idera
STk Fgr T GO FIT| A 3T SATATITh G2 &1 TRT 860 &, TTAHTH & FHF Tal g7l

5740 %. § (T | I A1 15 TQod G FgFa 49 20MT ol U i %1, St qfasy [ # sfeem
T & o0 TUET AT AT 8 g 7ETs A & U e 98t S g, 15 Fidera
ATk FaFd U9 ERIT T oY ATah 9o &7 IR Faq 1150 = TiaAm™ &
srfershad 2400 =, TTAHTE R

(RT) STeTRTiorTeR FH=ATRAT § f4e Ugel qawa<, 1997 F IT ITF THTT AT Tgal qawa<, 2002 T T8
AT BT AT FHATAT T T



[T III-EvE 4]

AT <hl TS ¢ FAHYRT

qTft
EIGEIGEECEEIE A1 g SO it &
(1) (2)
4210 % qF I FT 30 VAT o FHT G9F g T UF w1 H1, et Aty [fe #§ storgm

T & o0 TUET AT AT 8 g WETs A o forw e a8t A S g, 30 widera
TR FgH T GO T HA 3T SATAh G219 &7 AT 1056 %, TIAHTE & FH Tl R

4211 =. 7 8420
13

FAT FT 20 TAodT G FgwT G g A UF qw1 #1, et afasy [fa § steam
T & T TUET AT SATAT & e AGTs A 6 (70 TUET A5l o0l ST g, 20 e
TR Fgr T GO ZIT| A 3T ATATh o &7 N7 1262 F. TIAHTE & FH Tl 2R

8420 =. ¥ T+

I AT 15 TA9qd G Fgea Go RIT ST UF |t &, Seenr wfaey [ § st
A & o TUET & ST 8 g HESTE W % g ST A5l o St 8, 15 Jider
AR Tara o gRIT T ¥ ATAfh ord FT TR a9 1687 = THAAT 3T
Afeshan 3521 . TAHT g

(%) STeTRTTer FHATRAT | T Ugel daava, 2002 &l AT ITh TATT AT qgal qavae, 2007 T Tg

AT B AT FHATHAT T FTera:
qIot
EINEIGEREEIG TR Fgr 99 it H
(1) (2)
5720 %. 9% I FT 30 VAT G FHT G99 g T UF w1 H1, et Aty [fa #§ stergme

T & T TUET AT SATAT & e HgTs A 6 (70 TUET Al o0l Sl g, 30 Fiera
TR Fgr T GO ZIT| A T ATATh G &7 0T 1435 %, IIAHTE & FH T8l R

5721 %. 9
11440 =,

JAT FT 20 TAod G FgwT Yo g A UF qw1 #1, et afasy [fer § steram
T 6 T TUET AT SATAT & e AgTs A o (70 TUET A5l o0l ST g, 20 e
STk Fgr T GO FIT| HA 3T ATAh G99 &7 AT 1715 %, IIAHE & FH i R

11440 %. o
SIPED

JAT FT 15 TAod G Fgr G99 g A UF w1 #1, et afasy [fa § stoam
A & o TUET & ST 8 g HETE W % g ST A5l s St 8, 15 gider
ATAh FaFa U9 ERIT T oY ATah 9o FT TR FAaq 2292 %, TIaA ST
ATEFaH 4784 %, TAHTT ZITTI

(.) serRTior FHATRAT § T qgat qavae, 2007 FI T9aT7 396 TAT o Tgatl dawav, 2012 § 03

AT &l T8 ST FHATRAT hl Jraa:
qICoft
EINEIGCREEIG TR Fgr 49 it &H
(1) (2)
7090 % T Fa FT 30 TIAod G Fgw Y9 g A UE w1 #1, et afasy [fa § stoam

T o [0 TUET AT SATAT & e AgWTs A 6 (70 TUET Al o0l St g, 30 Fiera
TR Fgr T GO ZIT| A 3T SATATh o &7 0T 1779 %, IIAHTH & FH Tl R

7001 = §
14180 =.

FAT FT 20 TAod G FgwT Y9 g A UF qw1 #1, rerehr afasy [fe § steam
T & T TUET AT SATAT & oheq AgTs A & (70 TUET A5l o0l ST g, 20 e
TR Fgr T GO ZIT| A ST ATATh o &7 07 2186 F. TIAHTE & FH Tl R

14180 =. &

I AT 15 TA9qd G Fgea Go RIT i UF |t &, Seenr wfaey [ § st
A o ToIT AT 6T ST § Foheq HedlTe 9 o oI o7 gl ot STt g, 15 Jiaerd

29
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afer TR Fera d99 gRIT| T 37 AT Gor 7 T0T 2841 €. THAHT & FH 3T 5930
%, JTaHTe & Srfersh 981 gl

(F) serwtier® FHATRAT ¥ {9 agedl Fawaw, 2012 F FATGT IHG TATT HAMNGT ol Tg ATHIH
FHATAT T e
Tt

BINEIGEGELIES AT g T99 it T
(1) (2)

11100 = TF Fa= FT 30 YA G FgrT Yo g A UF w1 #1, et afasy [t § stoam
T % T TUET AT SATAT & oheq AgWTs A & (70 TUET A5l o0l St g, 30 Fiera
TR Fgr T GO ZIT| A 3T ATAh o &7 0T 2785 %, TIAHTE & FH Tl 2R

11101 = & FaT FT 20 TIAod G FgwT Yo g A UE w1 #1, et afasy [fa § steram
22200 =. T o o TUET & ST B g AESITE W % g ST A8l s St @, 20 idera
TR Fgr T GO GIT| A 3T ATATh G &7 0T 3422 %, IIAHTH F FH Tl R

22200 % & FAT FT 15 TAod G Fgw GoF g A UF qw1 %1, et afasy [Afa § stoam
afer Tl o T TUET AT AT 8 g #ETs A o U e 98t A S g, 15 Fidera
STk Fgra T gRIT| T 3T ATTIH GO AT T0T 4448 &, TIAHTH F FH 3T 9284
%. gfaaTe & srfersk 921 g

1. HEATE Ted AfAfeh Fgra T a¥ He 781 2

2. TATIATE Fevd Y9 T ITUET o FASA o o0 “aaq 7 =fFm 2 % 37 9 (7) § 797 afearfua
‘I & fafi=m 33 & S-faffaw (1) F TSR § 79 IR 9= &7 T g

3. SSTRTICTR HHATLN o HIH H FHT U9 ohl IATH LTI ST FaraT UL il STTersha e 7 FHATL &l
T aTer STl |19 &l 3¢ % qaTd | R

4, I FTerd UL 3T STfaih Ferd U9 & TN & IAaH U9 F FF g & ATHA | TETET &l

IATH Ford G T AT AT STUIT 3 VT AT T2k G907 I¥ TaaTs T3d A1 qIare T
STTUSTT SiI¥ =AW T+ U9 o TATAT Fls SATAITh Fovd UL <F Aal gl

=7 IV
[farfa=rm 25(2) afem]
ST steraRTiers FHATRAT & Agd q4T

it
#® | T gWTg A Aegd AW W SR sigwres | S i i F St F g sl staefers
. | g g i IS areafas 94r ;AR 9T i T TAF a9 it q91 * g

AT SIgH 9ar $i Aty

(1) (2) (3)
1 T HE AT 3A At g 13 deE T Fw Y HT UF fders
2. 13 =< | ffe foheq 19 e & F:7 Y T T
3. 19 =< & srferr foreq 29 = T Y T A =TT
4. 29 =< ¥ wfg® UF T




[T III-EvE 4]

A T TSI STHER 31

TEqV
[t 37(1)(M)=E |
A Fed U T ST Tiar T shi ST

FHATT ST 1 Faeae, 1987 T a7 918 § 9% 6l JaT # o ¥ 31 7@, 1987 T AT g qF 4T 3 g4
I g g2 AT AT 31 FAFGET, 1987 Fl AT Tt HATHId gU Tq Gog 2l s off, % §a9 § g F2a v
et grm:-

S ST Fed T T T(0AT /T G
(1) qA Fed G
() JA/HATHGT % 9T G FHART GRT AZRT oaad
A
(@) = <F T ATl F FTET AT & 9 A Fed q9T
A
@) STAFT (@) § aiehfera g Fea dora aw aifore-| § & 12
ATCO-1 F AT 1960=100 @7 § sirenfF FHFET %
U sfge W S| ST9ET 97 ga&iE § 600
A T HEATE T L
) TTAT TA F2d Y9 TATT (F) + () A
(2) STAFT () F AT AT A Fod A (3T I=AqC
T H qQUITTha AT) SN

&) STIFA () % AT | FAT ST Fzd T9F FT S AT AT
TRAT A FHT G (3T I=aqL &4 q Ul 16hd) =73

(2)  SfaET Fea der

HATAFIRT AT GF % Tgol 9T 9 & A&7 10 379, 1989 w7 fZweftar aw=iiar a1 "ar fAfaawi *
oAt o sqeq wiaey e § O 1 srqami i T i "4 i S wear sifatad fed god &
3I2T T grET SITImm)

(3)  Ted oI I AT q¢ AeAterted g

ot
I HFAT Fea g i afdr
(1) (2)

664 TTT T FF = A7 30 TTaad o FgH T UL gRIr 3 UH Al %1, Sreent wiaey [ # st
T & o ot i ST g e 7R e A o forg omT At A AT g, 30 Tiaerd
ATATh Fera A= R T i ATAeh Gor 7 TIRT 100 &. & FHF 5l g ST 166
T T T T8l g

664 TTT H SATe® | oadq w1 15 TIAAqT T Fgra G RO A UH w1 1, Sreeht Aty [far 7 stereme

ATRT 1992 FHT & | T o forg TUET Fit AT & Foheq HEWTE <7 o fo1T TOMET 981 6% ATl g, 15 Tiaerd

FH ATATh Fera A R T 3T SATATh G T TNT 166 €. & T gl T ¥ 266
T T TTEF T8l g

1992 FMA 3T | oa & 12 TaAd g FgF G 2T ST UF AT 1, [Sreht wiasy [fer § sforeme

ELEEEEIEED T o o7 AT T ST g T Hed e A 6 forT MOET Al Al STl g, 12 Jraerd

AfaTi=h Ford G9 RN G ST ATARTh G9 &7 TN =IAaH 266 & Jfadrg sfiw
At 415 =, YiaHTg MM




32 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

1, giafera Fda o | HgTs Ted 27 75l 2l 2l
2. S AT ® srEtad 9o Ted g a9T FATad ATad Tod derd & T0T 375 €9 H FH AT §

TR T 375 T T T ST I I HATS T HT AT HAT ST T6T 39 A7 H Fi5
FRTAA ATATAT Fod Y9 aF Aol BRI

&7 VI
[rferre 39 (9)%]
o FT AT : IATEE T FH
T R st % Yo 3 aidiwcor 3 e
(Frarfag Ry % v F e seqa R S gem)

I
ATFRTT Fi

TEATHT ITFEFTLT et

SES T 2

2IE]

R E o 0 o ) £ L — T AT go/El STl § Iarde arior d& (FHETT) dor
?ﬁﬂﬁ, 2018 & ATET ATAT TAT o =mmmmmmmmmmmm ster o T §q =g F gl AEeda fFae |9 R
T A (T2 AT H)
EENEEINER D]

TEATH
FATAR/TAATRT 7 717 e
EEURES-

STV T A (S F F4T
AT F ATH)
Tarfagf i ar
dore T it

GO T A AT ForerehT
TrefieeRT gEariaT g St
ST T9re o 1/3 & Tt
T g

ETET
T : EGIE




[T [II-EE 4] WA T TSI : SAHNOT 33
aftrefFi
/et /FHTT H T o FIeMTHRTor g saad
Ted g3 &
T TEATH
T
g
(TEATTHT TTTERTLT % geaTeay)
EESERY
[frfew 39 (9) =4

& 7 9TH; ITqES qTHIT S6

Rirfcar = ¥ sregefir o & wiefia<or 3g smaee

CERIERIE RS GRER IS 1Y)

LT T
AT o STRTE il
TEATIR TfareRTr iqﬁ-@r
ERERE lERENE L

T

H Ia<rEe grier S (FHET) Yo AfHEE, 2018 F AAET Fuet GoF F —mmmemeeeeeeee arer o FTefTaTr Bq
TogH gl WY ISl %l T SAIHTOG I e 9% =Teht g5 g T U STIHiod Jid §on gl saedsh
o = ko g
1. I AT (T2 T H)

EEURES-

4,  F FT qTE (3% F qaT
AT o ST

5. darHghT i air

6. eI T HofT

7. U9 FT 9 AN forEeRT
TrefieaRT geariaT g St
STITh Here o 1/3 & erfar
SR

8. I T il ILIIAT (T97) ST

d

o< e = 0 * 39g®




34 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

T

EAGILSES

/T FAT H T
AT RT0T g Saae qTed gl

CERECIL)
T
ag

(TEATTHT ATTEERTLT o gEaTeay)
=T VI - qaer-1l
GEGUECRNEEIREARE WRER IS C I

AATH AT AT :
5+ fY aE (dF F qar
A & AgER)
YarRgh fi arde
Yo it Avfy
Yo it Tfr
gor it T Rraas axisfisor
W TGF

N =

o o A~ O

7.() ATH & I THIST SAH
e HFUEATE A4 @
gaeiwTor g @Y s a3 iy
(i) ATATH F AT AT SATTh




[T [I-ETE 4] YR 1 TS STHIEROT 35

T T TEAT § & TL9Tq
aiefecor . Y s ) & afdr
8. =i, AR FL g, Eﬁm(mﬂ%&w%@)
o
e

(TR TfEwr % geaTE)

feoqur: TS siae it AT Y99 W& 67 TAT 8 IT 3699 T3 | AT G907 o 397 AT qrefehmor Hamr g av
FTEATA® A H UL o6 SIS 6 AT I ALLNHRIT T TR FLA 0l FAATGT ol g AT I =TT STETT TT
qATer (FCiefieor) &t AT g a7 TRATHT TR T B % AT STeae ok JTHe i qTe A7 feaweft i
gttt geve FT F1fgu)

T€T VIl - 977 - || (ST8)
sft/sfrfire.

=  whfaf

EDING]
(9T =T 14T )

¥ ¥ Rt afterd f Reia ¥ e, ag g s § R F amar ® Jav f afr &
q&A THALT WA & g vt gi-

F MY 9T

EIMERIEL ]
T g

1ad 294

(i) deg afer af dxrefisor smaes & e s=fe,
0 N TS €, § Td I & S
g :
(i) e Tfer af dxrefisor smaes & e S,
s f% %I IEAT §, F T=ETT T grar

¥

feoqur: acaTE qoF it arfersT SR sreme a7 ATtHa STiEET gIRT Tt i ST, T o g5 g=e #
AT aRad o el § oY 38 TRUTHEaST T8 STET AT #3d & 79 ST & o0 et §
S 2 ey Eerefiner =7 g T AT F T SAE o SeHtad Hf g o forw Iugeh ey gt
77 7t Fefercar srferdt Aer 3ar g ©F 39 39 # 39 a9 &1 SireT S, e aiomaeasy arg
HAT ST Bl




36 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

sferetphd

H/fraedi/a. Nl AT 3T TaTed & 99 d9F
F feededr § d% & frfhaaT sfeerrdy &1 Hrfehershi = 3 for fRaie AT =1few) 38 o |ry gearere an
SIS AT T T GISahe ART-1 | sTae=eh fEaont & a7 @1 0 39 §e0y 957 &, VI F 979 o {7 F1180)

1 :
g :

(TR wfEsr & geaTas)
T=q VIl - \wT i
% AT ATH ;. IAAES AT FH
(e stt=r & forg ety it fdce 2 gu &= F Frfrear sfeert v aeiar =)

GER R
aiE

qar #

=t

(% = T stferar)

et

R e I M s e ) RS KA G XA

R EICEIR] T —

(TEATH) F ®T H HATHGT U, § THHLT AT (1T o1 T o T 39T
w1 Trefid w2 % forg strerew frar 81 Rerferfera searas zoe | sfue oo oo )

(F) TAETHI=T . VI 7 area|

(F)* STaH % HIH =l [1e 7 Fawor afs SH S\ G99 T ol TS g T S STaeT G2 o U Sier ol
T | GTefTeheor foFa g A7 ST aTed i 39 § a9 & ATk o ST 9¢ Hrefier il TR Hied
T 9T 7 foar g a1 Hfrershiar sreme o garefiehe & SR Y fomT @ 2

e & 9ad # SaEe aefior S (FHET) e afeaw, 2018 (Wae #wr swrsfiEwe), o/
#T dF = Fefrcr At g St= & ST AU g Ay A Smar g
AT/ A/ T FITehcerehi T ST o Tael § TAqT S99 g1 o
T =TT TATE & av = o6 ST T =7ae T i )

TH I [ T Wi 39 (70 Iuifehd il SI7 Tal g ey & a8 Siog ¥ Sog iehaanid = & fog 39ie9q ar
T

FIAT TH T il ATTEATHIA TARTT ST

AL,

GUEERUEEZL))

*STT T AR 7 &7 I Fle |



[9r [I-GEvE 4] RA kT TSIUA @ ST 37

&9 VIl
[T 39(9) =4
AW |
I FT AT IAqEE YT S
FeaTiud qrHare
ATFRTT Fi
S% % T afgsrd g Rifeedir FIERTh
ST H % Forg Fersinht grer e e & forg
T

e T 5 o e orfarrdT SaehY STT=r e & O 29 ST R 9T A R
e g 3 e srfarardy v sufRerfa & == T aw g s gem

1.
2.
3.

T A (TS AT H)

SR Y ARG (S F TAT ATAAE o ST

ATaT-foraT 3 T # g

faar &t 39, 7fe Shifea gf i wresy i fufa

T % 997 TaT i1 37 3T Jo FT F0|

HTAT T 3, AfQ ST g i wareey #i Rafa)

T % 99T 9TqT il IY AT G FT HL0|

FIT SATThT STHT GO & o "arel # o= fohar w82

Tfa g, T SHERT FAT AT 872

FAT ATTRT STTEhT FAT o (el T a0 (= hedlT THTO-T5T T FAHT il

TR & 2 g2 FfT 2, a7 stashter v srater $fe Sy i wF # T w7

FAT AT Tl I A ot sTater o & & -

(F) TR oft i fmT & AT S & Swaare § ol Fed i SaeTwdl el 87
TfT T, qT FIAT AT T TR S TETATT | TAT Feel il Srate a7 faaor fagr o, =

(@) T a2 ger s 7 e 2

(M) IedAEdT € H 9 H FH AT IIE S B

ArEA<H GIRT SEuT
I & R afgwrd i sulRaft § geamfRa T s g

F = Fwar g o 3ueh R sru aedt 39w sgt 9% " Ay 8, 9 o w9y 2

T2 weAraifa 7g 717a 8 FF Seeree e fBawor o a7 @a a2 A e &, 78 dvrefisor #r | e i
ST gl

TG 6 geaTeaA AT ATAGH o HTAT T I o AIHA | R[S T (AT

(5% o T=rfehcaT sTfaeRT<T o geare)



38

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC. 4]

=T VI - 91l
et #1 Rifecadia e
(STTFFar fF1FeaT STaFIeT ZTRT <7 ST7)
1. FAAT (THE) Ag
2. FATE
3. A
4. ATAEH T e (AT AT TZA
HadT 1 e #1 Fuia
5. T TV -
) farfar
T) wefS
ATET T TRl AT 82
6. T AT -
) forearfers
T) TSI
7. FAT =T 3T T AT T FIE AT -
) o
g) WD
) KIEES
) AT
T) et
8. ST (STt Fel ot 9 & f=feraar
TN FIT ST THAT ST 8)
() T (e fafee Te)
(i) =h
(i)  TE-TEE
(iv)  Z.HTS.
9. TS afafes a=

/g0 FraeTgas® A1/,
-

TEqT VI - s"Awr il

Yo % Gt & s #F o e -

(STT= ! [=T3caT 1877 12T 97 ST7 8)

1 ST T 2/ ST AL 7T



[T [I-ETE 4] YR 1 TS STHIEROT 39

ST QTN TATEST A=l § AT STIA ehl SHEd STATE hl HqTAAT ¢

T
ITHT AT FTE A= Aol g AT ag STy & o IO a5 2l
T
HEUEE
T fifza g e oft 3= "wsfisor & forg sus
AT ST § e grefiseor & 3o | I 39 AT (ersat H) T
IR ATEATAE 3T H ATEF AW o oIy foram ST ATt vl
I
aie
(sri=rrat R sfdrd
¥ FEATEIX 30T IS TH)
NOTIFICATION

Dehradun, the 02nd November, 2018

F. No.UGB/Pension Regulations/2018-19.—In exercise of the powers conferred by section 30 read
with sub-section (1) of section 17 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of Directors
of Uttarakhand Gramin Bank after consultation with State Bank of India being the Sponsor Bank and the
National Bank and with the previous sanction of the Central Government hereby makes the following
regulations, namely: -

CHAPTER I
PRELIMINARY
1. Short title and commencement.—

(1) These Regulations may be called ''Uttarakhand Gramin Bank (Employees’) Pension
Regulations, 2018"'.

(2) Save as otherwise expressly provided in these regulations, they shall come into force on the date of
their publication in the Official Gazette.

2. Definitions.— (1) In these regulations, unless the context otherwise requires,—
(a) "Act'" means the Regional Rural Banks Act, 1976 (21 of 1976);

(b) "actuary' shall have the meaning assigned to it in clause (1) of section 2 of the Insurance Act, 1938
(4 of 1938);

(c) "average emoluments'' means the average of the pay drawn by an employee during the last ten
months of his service in the Bank;

(d) "Bank'' means Uttarakhand Gramin Bank established under sub-section (1) of section 3 of the Act;
(e) "Board'" means the Board of Directors of the Bank;

(f) "child" means a child of the employee, who if a son, is under twenty-five years of age and if a
daughter, is unmarried and is under twenty-five years of age and the expression "children" shall be
construed accordingly;

(g) "competent authority' shall have the same meaning as assigned to it in the Uttarakhand Gramin
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Bank (Officers and Employees) Service Regulations, 2012;

(h) "contribution' means any sum credited by the Bank on behalf of employee to the Fund, but shall not
include any sum credited as interest;

(i) "date of retirement' means the last date of the month in which an employee attains the age of
superannuation or the date on which he is retired by the Bank or the date on which the employee
voluntarily retires;

() '"employee” means any person employed in the service of the Bank, whether as a workman on full
time work on permanent basis or on part-time work on permanent basis on scale wages or as an
officer and who opts and is governed by these regulations, but does not include a person employed
either on contract basis or daily wage basis or on consolidated wages;

(k) “‘effective date” means the 1" day of April, 2018;

(1) “‘eligible employee” means an employee who is eligible for pension under these regulations;

(m) “employees’ pension scheme, 1995’ means the Employees’ Pension Scheme constituted under the
Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952);

(n) "family" in relation to an employee means,-

(i) wife in the case of a male employee or husband in the case of a female employee (whether the
marriage took place before or after retirement);

(ii) a judicially separated wife or husband, such separation not being granted on the ground of
adultery and the person surviving was not held guilty of committing adultery;

(iii)

(iv)

)

(o)
(p)
@

(r)

®

(A) unmarried sons or unmarried daughters (born before or after retirement including those
adopted) who have not attained the age of twenty-five years;

(B) unmarried sons or unmarried daughters suffering from any disorder or disability of mind
or physically crippled;

widowed daughters or divorced daughters (born before or after retirement) without any age
restriction;

parents who were wholly dependent on the employee when such employee was alive, subject
to the following conditions:

(A) the diseased employee had left behind neither a widow or widower nor an eligible son
or daughter or a widowed or divorced daughter and that the earnings of the parents is
less than two thousand five hundred and fifty rupees per month.

B) where the diseased employee has left behind a childless widow, they become eligible
for family pension only after the death of childless widow or when her independent
income from all other sources becomes equal to or higher than two thousand five
hundred and fifty rupees per month;

“family pension” means the family pension referred to in regulation 37;
“financial year” means a year commencing on the 1* day of April;

“Fund” means the “Uttarakhand Gramin Bank (Employees’) Pension Fund” constituted
under regulation 4;

“National Pension System” means the National Pension System as defined in clause (i) of
sub-section (1) of section 2 of the Pension Fund Regulatory and Development Authority Act,
2013 (23 of 2013);

“notified date” means the date on which these regulations are published in the Official
Gazette;

“pay” means the basic pay including stagnation increments, if any, and all allowances counted
for the purpose of making contributions to the Provident Fund and for the payment of
dearness allowance;
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3.

(u) ““pension” means the class of pension as specified in Chapter V and includes family pension;
(v) “‘pensioner” means an employee eligible for pension under these regulations;

(w) “qualifying service” means the service rendered on regular basis which shall be taken into
account for the purpose of pension under these regulations;

(x) '"'retirement'' means cessation from Bank's service,-
(i) on attaining the age of superannuation as specified in the service regulations;
(ii) on voluntary retirement in accordance with provisions contained in regulation 28;

(iii) on premature retirement by the Bank before attaining the age of superannuation in
accordance with provisions contained in regulation 30;

(y) “Service Regulations” means the Uttarakhand Gramin Bank (Officers and Employees)
Service Regulations, 2012;

(z) '"trust" means the trust of Uttarakhand Gramin Bank (Employees’) Pension Fund constituted
under sub- regulation (1) of regulation 4;

(za) '"trustee' means the trustees of the Uttarakhand Gramin Bank (Employees') Pension Fund
constituted under regulation 4;

(zb) '"Provident Fund'' means the provident fund of the Bank.

All other words and expressions used in these regulations but not defined, and defined in the Act or
the Uttarakhand Gramin Bank (Officers and Employees) Service Regulations, 2012 shall have the
same meanings respectively assigned to them in the Act, or as the case may be, the Uttarakhand
Gramin Bank (Officers and Employees) Service Regulations, 2012.

CHAPTER II
APPLICATION AND ELIGIBILITY

Application.— (1) These regulations shall apply to any employee who -

(a) was in the service of the Bank on or after the 1st day of September, 1987 but had retired on or
before 31 March, 2010 who exercise an option in writing within one hundred and twenty days
from the notified date, to become a member of the Fund and refund within sixty days after the
expiry of the said period of one hundred and twenty days, the entire final amounts received by
him (the corpus comprising of Bank’s contribution to provident fund under the Employees’
Pension Scheme, 1995 and interest accrued thereon till the date of receipt by him of the
amount) but without requiring to pay interest on such final amounts from the date of receipt of
such final amounts to the date of refund; or

(b) was in the service of the Bank on or after the 1st day of September, 1987 who continue to be
in the service of the Bank on or after the notified date and exercise an option in writing within
one hundred and twenty days from the notified date, to become member of the Fund and cause
to transfer the entire contribution of the Bank along with the interest accrued thereon, to the
credit of the Fund constituted under regulation 4; or

(c) was in the service of the Bank between the 1st day of September, 1987 and 31* March 2010
and continued in service on or after effective date but retired before the notified date, if he
exercises an option in writing within one hundred and twenty days from the notified date, to
become member of the Fund and refund within sixty days of the expiry of the said period of
one hundred and twenty days the entire final amounts received by him (the corpus comprising
of Bank’s contribution to provident fund under the Employees’ Pension Scheme, 1995 and
interest accrued thereon till the date of receipt by him of the amount) but without requiring to
pay interest on such final amounts from the date of receipt of such final amounts to the date of
refund:

Provided that the family of the employee who —
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(i) was in the service of the Bank on or after the 1st day of September, 1987 but died on or
before 31% March, 2010; or

(i) joined the service between 1* September, 1987 and 31 March, 2010 and died before the
effective date; or

(iii) joined the service of the Bank between 1* September 1987 and 31 March 2010 and
continued in service on or after the effective date but had died before one hundred twenty
days after the notified date without the employee exercising an option in writing to
become member of the Fund,

shall be entitled to family pension under these regulations, if the family of such deceased
employee exercises an option in writing within one hundred and twenty days from the date of
the death of the employee or the expiry of one hundred and twenty days from the notified
date, whichever is later, to become member of the Fund and refund within sixty days of the
expiry of the said period of one hundred and twenty days the entire final amounts received by
the family (the corpus comprising of Bank’s contribution to provident fund under the
Employees’ Pension Scheme, 1995 and interest accrued thereon till the date of receipt of the
amount by the family) but without requiring to pay interest on such final amounts from the
date of receipt of such final amounts to the date of refund.

(2) An employee or family of the deceased employee not exercising the option under sub-regulation (1)
or who, after exercising the option, not refunding the amount shall be deemed not interested in
becoming a member of the Fund and shall continue to be governed under the Employees’ Pension
Scheme, 1995.

(3) Notwithstanding anything contained in this regulation, any employee who joined the service of the
Bank on or after the 1* April, 2010 shall have an option either to be covered by the National
Pension System or to continue to be governed under the Employees’ Pension Scheme, 1995.

(4) Notwithstanding anything contained in this regulation, any employee who join the service of the
Bank on or after the 1** April, 2018 shall be covered by the National Pension System.

CHAPTER 111
THE FUND
Constitution of the Fund.—

(1) The Bank shall constitute a Fund to be called the "Uttarakhand Gramin Bank (Employees') Pension
Fund" under an irrevocable trust within one hundred twenty days from the notified date.

(2) The Fund shall have for its sole purpose the provision of the payment of pension or family pension
in accordance with these regulations to the employee or his family.

(3) The Bank shall be a contributor to the Fund and shall ensure that sufficient sums are placed in it to
enable the trustees to make due payments to beneficiaries under these regulations.

Liability of the Bank.—

(1) (a) The Bank, shall, after constitution of the Fund under regulation 4, cause to transfer to the
Uttarakhand Gramin Bank (Employees') Pension Fund, the accumulated balance of the
contribution of the Bank towards pension under the Employees’ Pension Scheme, 1995 and
interest accrued thereon upto the date of such transfer in respect of the eligible serving
employee opting to become a member of the Fund under regulation 3.

(b) The Bank shall, after constitution of the Provident Fund under the Act, transfer to that Fund,
the accumulated balance of the contribution of the employee towards provident fund under the
Employees’ Pension Scheme, 1995 and interest accrued thereon upto the date of such transfer
in respect of eligible serving employee opting to become a member of the Fund under
regulation 3.

(2) The retired employee or the family of the deceased employee opting for Fund under sub-regulation
(1) of regulation 3, shall continue to receive the amount of pension component under the
Employees’ Pension Scheme, 1995 and the balance of the pension payable under these regulations
shall be paid out of the Fund.
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6.

Composition of the Fund.—
The Fund shall consist of the following, namely: -

(a) contribution by the Bank based on actuarial assessment of initial gap between assets and
liabilities of the Fund,;

(b) the contribution by the Bank at the rate of ten per cent per month of the pay of the employee;

(c) the accumulated contributions of the Bank towards pension and provident fund under the
Employees’ Pension Scheme, 1995 and interest accrued thereon upto the date of transfer to
the Fund in respect of an eligible serving employee;

(d) the amount consisting of the provident fund contribution of the Bank under the Employees’
Pension Scheme, 1995 refunded by the eligible retired employees;

(e) the investment in annuities or securities purchased out of the moneys of the Fund and interest
thereon;

(f) amount of any capital gains arising from the capital assets of the Fund;

(g) the additional annual contribution made by the Bank in accordance with the provisions
contained in regulation 10;

(h) any income from investments of the amounts credited to the Fund;

(i) the amount consisting of provident fund contribution of the Bank under the Employees’
Pension Scheme, 1995 refunded by the family of the eligible deceased employee.

Board of trustees.—

(1) The general superintendence, direction and management of the affairs and business of the Fund
shall vest in the board of trustees, which shall exercise all powers and do all acts and things which
may be necessary for the payment of pension or family pension under these regulations.

(2) The board of trustees shall consist of such number of persons not less than three and not more than
five, as may be determined by the Board, to be appointed by the Bank.

(3) The power to appoint the trustees shall be vested with the Bank and all such appointments shall be
made in writing.

(4) The Bank shall nominate one of the trustees to be the Chairman of the board of trustees.

(5) The term of appointment of trustee shall be for a period of three years and the Bank may reappoint
a trustee who has already completed his term:

Provided that no trustee shall be appointed for more than two terms.

Trustees to carry out directions of the Board.—

In the discharge of its powers and functions under regulation 7, the board of trustees shall be guided by
such directions as may be given by the Board to it, from time to time:

Provided that all such direction shall be given in writing and shall specify the purpose or objective
thereof.

Books of accounts of the Fund.—

(1) The accounts of the Fund shall contain the particulars of all financial transactions relating to the
Fund in such form as may be specified by the Bank.

(2) Within sixty days from the date of furnishing of the balance sheet of the Bank, the trust shall
prepare a financial statement of the trust indicating therein the general account of assets and
liabilities of the trust and forward a copy of the same to the Bank.

(3) The accounts of the Fund shall be audited in accordance with the provisions of section 19 of the
Act.
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11.

12.

13.

14.

15.

16.

17.

18.

Actuarial investigation of the Fund.—

The Bank shall cause an investigation to be made by an actuary into the financial condition of the Fund
every financial year on the 31st day of March, and make such additional annual contributions to the
Fund as may be required to secure payment of the benefits under these regulations:

Provided that the Bank shall cause an investigation to be made by an actuary into the financial
condition of the Fund as on the 31st day of March immediately following the financial year in which
the Fund is constituted.

Investment of the Fund.—

All moneys contributed to the Fund or received or accruing by way of interest or otherwise to the Fund,
may be deposited in a Post Office Savings Bank Account in India or in a current account or in a savings
account with any scheduled bank or utilised in making payment of pensionary benefits in accordance
with these regulations and to the extent such moneys as are not so deposited or utilised shall be invested
in the Government securities, debt instruments, short term debt instruments, equities and related
investments, asset backed trust structured and miscellaneous investments.

Payment out of the fund.—

The trust shall, subject to the other provisions of these regulations, be administered for grant of
pensionary benefits to the eligible retired employees of the Bank or the family pension to the families of
the deceased eligible employees of the Bank.

CHAPTER 1V
QUALIFYING SERVICE FOR PENSION
Qualifying service for pension.—

Subject to the other provisions of these regulations, an employee who has rendered a minimum of ten
years of service in the Bank shall qualify for pension.

Commencement of qualifying service.—

Subject to the provisions contained in these regulations, qualifying service of an employee shall
commence from the date he takes charge of the post to which he is first appointed on a regular basis and
service on probation shall be counted if followed by confirmation in the post.

Counting of periods spent on leave.—
All leave during service in the Bank for which leave salary is payable shall count as qualifying service:

Provided that extraordinary leave on loss of pay shall not count as qualifying service except when
the authority sanctioning the leave has directed that such leave not exceeding twelve months’ during the
entire service, may count as service for all purposes including pension.

Broken period of service of less than one year.—

If the period of service of an employee includes broken period of service of less than one year but more
than six months, it shall be treated as one year and if such broken period is six months or less, it shall be
ignored:

Provided that the provisions of this regulation shall not apply for determining the minimum
qualifying service required for pension.

Counting of period spent on training.—

Period spent by an employee on training in the Bank immediately after his appointment shall count for
qualifying service.

Counting of past service in the erstwhile bank.—

The service rendered by the employee, on regular basis in any other bank shall also be counted for
qualifying service on amalgamation of that bank with the Bank:
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20.

21.

22,

23.

24.

Provided that nothing contained in this regulation shall apply to any such employee who is
appointed on contract basis or on daily wage basis or on consolidated wages.

Period of suspension.—

(1)  Period of suspension of an employee pending inquiry shall count for qualifying service, where on
conclusion of such inquiry, he has been fully exonerated or the suspension is held to be wholly
unjustified.

(2) In all other cases, the period of suspension shall not count as qualifying service unless the
competent authority passing the orders under the service regulations governing such case
expressly declare at the time that it shall count to such extent as such authority may declare.

Forfeiture of service.—

(1) Resignation not amounting to voluntary retirement or dismissal or removal or termination of an
employee from the service of the Bank shall entail for forfeiture of his entire past service and
consequently shall not qualify for pension under these regulations.

(2) An interruption in the service of an employee entails forfeiture of his past service, except in the
following cases, namely: -

(a) authorised leave of absence;

(b) suspension, where it is immediately followed by reinstatement, whether in the same or a
different post, or where the employee dies or is permitted to retire or is retired under the
provisions of the Service Regulations while under suspension.

Interruption in services due to participation in strike.—

An Interruption in service of employee due to participation in strike shall not be counted for qualifying
service for pension during such interruption unless such interruption is condoned by the competent
authority:

Provided that before making an entry in the service record of the Bank employee regarding
such interruption in service because of his participation in strike, an opportunity of representation may
be given to the employee.

Military service.—

An employee who has rendered military service before appointment in the Bank shall continue to draw
the military pension, if any, but military service rendered by the employee shall not count as qualifying
service for pension under these regulations.

Period of deputation to an organisation in India.—

Period of deputation of an employee to another organisation in India will count for qualifying service
provided the organisation to which he is deputed or the employee, pays the pensionary contributions at
the rates specified under these regulations or at the rates specified by the Bank at the time of deputation,
whichever is higher, to the Bank.

Addition to qualifying service in special circumstances.—

An employee shall be eligible to add to his service qualifying for superannuation pension specified in
regulation 26, the actual period not exceeding one fourth of the length of his service or the actual period
by which his age at the time of recruitment exceeded the upper age limit specified by the Bank for
direct recruitment or a period of five years, whichever is less, if the service or post to which the
employee is appointed is one —

(a) for which post-graduate research, or specialist qualification or experience in scientific,
technological, or professional fields, is essential;

(b) to which candidates of age exceeding the upper age limit specified for direct recruitment are
normally recruited; and

(c) for which the candidate was given age relaxation over and above the maximum age limit fixed by
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25.

26.

27.

the Bank on account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employee unless his actual
qualifying service at the time of his superannuation is not less than ten years.

Counting of service rendered on permanent part-time basis.—

ey

2

3)

In case of an employee who was employed on a permanent part-time basis in the service of the
Bank in accordance with the erstwhile rules of appointment applicable to him and was contributing
to the Employees’ Provident Fund, the service rendered by him on a permanent part-time basis
from the date of such contribution, shall be counted as qualifying service.

For the purpose of calculating the amount of pension in respect of a permanent part-time
employee, the length of qualifying service shall be determined in accordance with Form IV.

For the purpose of calculating the amount of pension under this regulation, the actual service
rendered shall be taken as qualifying service and in such cases the actual pay drawn at the time of
retirement shall be reckoned for the purpose of average emoluments.

CHAPTER V
CLASSES OF PENSION

Superannuation pension.—

Superannuation pension shall be granted to an employee who has retired on his attaining the age of
superannuation.

Pension on voluntary retirement.—

D

2

3)

“

)

On or after the effective date, at any time after an employee has completed twenty years of
qualifying service, he may, by giving notice of not less than three months in writing to the
appointing authority, retire from service:

Provided that this sub-regulation shall not apply to an employee who seeks retirement
from service for being absorbed permanently in an autonomous body or a public sector
undertaking or a company or institution or body, whether incorporated or not, to which he is on
deputation, at the time of seeking voluntary retirement.

The notice of voluntary retirement given under sub-regulation (1) shall require acceptance by the
appointing authority:

Provided that where the appointing authority does not refuse to grant the permission for
retirement before the expiry of the period specified in the said notice, the retirement shall become
effective from the date of expiry of the said period.

(a) An employee referred to in sub-regulation (1) may make a request in writing to the appointing
authority to accept notice of voluntary retirement of less than three months giving reasons
thereof.

(b) On receipt of a request under clause (a), the appointing authority may, subject to the
provisions of sub-regulation (2), consider such request for the curtailment of the period of
notice of three months on merits and if it is satisfied that the curtailment of the period of
notice will not cause any administrative inconvenience, the appointing authority may relax the
requirement of notice of three months on the condition that the employee shall not apply for
commutation of a part of his pension before the expiry of the notice of three months.

An employee, who has elected to retire under this regulation and has given necessary notice to that
effect to the appointing authority, shall be precluded from withdrawing his notice except with the
specific approval of such authority:

Provided that the request for such withdrawal shall be made before the intended date of
his retirement.

The qualifying service of an employee retiring voluntarily under this regulation shall be increased
by a period not exceeding five years, subject to the condition that the total qualifying service
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28.

29.

30.

31.

rendered by such employee shall not in any case exceed thirty-three years and it does not take him
beyond the date of superannuation:

Provided that the increase in his qualifying service, shall not entitle him to any notional
fixation of pay for the purpose of calculating his pension.

Invalid pension.—
(1) Invalid pension may be granted to an employee who, -
(a) has rendered minimum ten years of service; and

(b) retires from the service on or after the effective date on account of any bodily or mental
infirmity, which permanently, incapacitates him for the service.

(2) An employee applying for an invalid pension shall submit a medical certificate of incapacity from
a medical officer approved by the Bank.

(3) Where the medical officer approved by the Bank has declared the employee fit for further service
of less laborious character than that which he had been doing, he may, provided he is willing to be
so employed, be employed on lower post and if there be no means of employing him even on a
lower post, he may be admitted to invalid pension.

(4) No medical certificate of incapacity for service may be granted unless the applicant produces a letter
to show that the competent authority is aware of the intention of the applicant to appear before the
medical officer approved by the Bank.

(5) The medical officer approved by the Bank shall also be supplied by the competent authority in
which the applicant is employed, with a statement of what appears from official records to be the
age of the applicant.

Compassionate allowance.—
(1) An employee, who is dismissed or removed or terminated from service, shall forfeit his pension:

Provided that the authority higher than the authority competent to dismiss or remove or
terminate him from service may, if -

(1) such dismissal, removal, or termination is on or after the effective date; and
(i1) the case is deserving of special consideration,

sanction a compassionate allowance not exceeding two-thirds of the pension which would have been
admissible to him on the basis of the qualifying service rendered upto the date of his dismissal,
removal, or termination.

(2) The compassionate allowance sanctioned under the proviso to sub-regulation (1) shall not be less
than the amount of minimum pension payable under regulation 34.

Premature retirement pension.—
Premature retirement pension may be granted to an employee who, -
(a) has rendered minimum ten years of service; and

(b) retires from service on account of orders of the Bank to retire prematurely in the public interest or
for any other reason to be recorded in writing, if otherwise he was entitled to such pension on
superannuation, on that date.

Compulsory retirement pension.—

An employee compulsorily retired from service as a penalty, on or after the effective date, in terms of
the Service Regulations, may be granted by the authority higher than the authority competent to impose
such penalty, pension at a rate not less than two-thirds and not more than full pension admissible to him
on the date of his compulsory retirement, if otherwise he was entitled to such pension on
superannuation, on that date:
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32,

33.

34.

Provided that where the pension awarded under this regulation is less than the full pension
admissible under these regulations, the Board of Directors shall be consulted before such order is
passed.

Payment of pension or family pension in respect of certain employees.—

(1) An employee who was in service between 1% day of September, 1987 and 31* day of March 2010
and retired from the service of the Bank before 31*" day of March, 2018 shall, subject to the
provisions of these regulations, be eligible for payment of pension from the effective date.

(2) The family of a deceased employee, who was in service between the 1* day of September, 1987
and 31" day of March 2010 and died before the 31" day of March, 2018 shall, subject to the
provisions of these regulations, be eligible for payment of family pension from the effective date.

CHAPTER VI
RATE OF PENSION
Amount of pension.—

(1) In case of an employee who retired between the 1* day of September, 1987 and 31st day of
October, 1987, the basic pension and additional pension wherever applicable, shall be upgraded as
per the formula specified in Form-1.

(2) In the case of an employee retiring after completing a qualifying service of not less than thirty-
three years, the amount of basic pension shall be calculated at fifty per cent of the average
emoluments.

(3) (@) Additional pension referred to in sub-regulation (1) shall be fifty per cent of the average
amount of the allowance drawn by an employee during the last ten months of his service.

(b) No dearness relief shall be paid on the amount of additional pension.

Explanation.- For the purposes of this sub-regulation, "allowance" means allowance which are
admissible to the extent counted for making contributions to the Provident Fund.

(4) Pension, as computed, being aggregate of pension and additional pension, shall be subject to the
minimum pension as specified in regulation 34.

(5) An employee who has commuted the admissible portion of his pension as per the provisions of
regulation 39, shall receive only the balance of pension, monthly.

(6) (a) In the case of an employee retiring before completing a qualifying service of thirty-three
years, but after completing a qualifying service of ten years, the amount of pension shall be
proportionate to the amount of pension and additional pension admissible under sub-
regulations (2) and (3) and in no case the amount of pension shall be less than the amount of
minimum pension specified in these regulations.

(b) Notwithstanding anything contained in these regulations, the amount of invalid pension shall
not be less than the ordinary rate of family pension which would have been payable to his
family in the event of his death while in service.

(7) The amount of pension finally determined under these regulations shall be expressed in whole
rupee and where the pension contains a fraction of a rupee, it shall be rounded off to the next
higher rupee.

Minimum pension.—
The amount of minimum pension shall be,-

(a) three hundred and seventy-five rupees per month in respect of an employee other than a permanent
part-time employee, where the employee had retired before the 1st day of November, 1992 (in case
of employees other than officers) or before the 1 day of July, 1993 (in case of officers) and
proportionate amount thereof in the case of a permanent part-time employee who retired before the
1st day of November, 1992;
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36.

(b)

(©)

(d)

(e)

)

seven hundred and twenty rupees per month in respect of an employee other than a permanent part-
time employee, where the employee had retired on or after the 1st day of November, 1992 (in case
of employees other than officers) or on or after 1* day of July 1993 (in case of officers) and
proportionate amount thereof in the case of a permanent part-time employee who had retired on or
after the 1st day of November, 1992;

one thousand and sixty rupees per month in respect of an employee other than a permanent part-
time employee, who retired on or after 1* April, 1998 but before 31st October, 2002 and three
hundred and fifty-five rupees in respect of such employee drawing one third of scale wages, five
hundred and thirty rupees in respect of such employee drawing one half of scale wages and seven
hundred and ninety-five rupees in respect of such employee drawing three fourth of scale wages,
where the employee retired on or after 1* day of April, 1998;

one thousand four hundred and thirty-five rupees per month in respect of an employee, other than
permanent part time employee, where the employee retired on or after 1* November, 2002 and four
hundred and eighty rupees per month in respect of such employee drawing one third of scale
wages, seven hundred and twenty rupees per month in respect of such employee drawing one half
of scale wages and one thousand and eighty rupees per month in respect of such employee drawing
three fourth of scale wages, where the employee retired on or after the 1st day of May, 2005;

one thousand seven hundred and seventy-nine rupees per month in respect of an employee, other
than a permanent part time employee, where the employee retired on or after 1st day of November,
2007 and five hundred and ninety-five rupees per month in respect of such employee drawing one
third of scale wages, eight hundred and ninety-two rupees per month in respect of such employee
drawing one half of scale wages and one thousand three hundred and thirty-nine rupees per month
in respect of such employee drawing three fourth of scale wages, where the employee retired on or
after the 1st day of November, 2007;

two thousand seven hundred and eighty-five rupees per month in respect of an employee, other
than a permanent part time employee, where the employee retired on or after 1st day of November,
2012 and nine hundred and thirty-two rupees per month in respect of such employee drawing one
third of scale wages, one thousand three hundred and ninety-seven rupees per month in respect of
such employee drawing one half of scale wages and two thousand and ninety-six rupees per month
in respect of such employee drawing three fourth of scale wages, where the employee retired on or
after the 1st day of November, 2012.

Dearness relief.—

6]

2

Dearness relief shall be granted on basic pension or family pension or invalid pension or on
compassionate allowance in accordance with the rates specified in Form II.

Dearness relief shall be allowed on full basic pension even after commutation.

Determination of the period of ten months for average emoluments.—

ey

The period of the preceding ten months for the purpose of average emoluments shall be reckoned
from the date of retirement.

(2) In the case of voluntary retirement or premature retirement, the period of the preceding ten months

3)

for the purpose of average emoluments shall be reckoned from the date on which the employee
voluntarily retires or is prematurely retired by the Bank in public interest or for any other reasons
to be recorded in writing.

In the case of dismissal or removal or compulsory retirement or termination of service, the period
of the preceding ten months for the purpose of average emoluments shall be reckoned from the
date on which the employee is dismissed or removed or compulsorily retired or terminated by the
Bank.
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(4) If during the last ten months of the service, an employee had been absent from duty on
extraordinary leave on loss of pay or had been under suspension and the period whereof does not
count as service, the aforesaid period of extraordinary leave or suspension shall not be taken into
account in the calculation of the average emoluments and equal period before the ten months shall
be included.

CHAPTER VII
FAMILY PENSION

37. Family pension.—

(1) Notwithstanding the provisions contained in regulation 13, where an employee dies—
(a) after completion of one year of continuous service; or

(b) before completion of one year of continuous service, provided the deceased employee concerned
immediately prior to his appointment to the service or post was examined by a medical officer
approved by the Bank and declared fit for employment in the Bank; or

(c) after retirement from service and was on the date of his death, in receipt of a pension, or
compassionate allowance,

the family of the deceased shall be entitled to family pension, the amount of which shall be determined in
accordance with Form III:

Provided that in respect of an employee who was in the service of the Bank on or after
the 1 day of September, 1987 and had died while in service on or before the 31st day of October,
1987 or retired on or before 31% day of October, 1987 but died later, the family of the deceased
shall, subject to exercising the option to become a member of the Fund under these regulations
and refunding the amount in accordance with regulation 3, shall, subject to other provisions of
these regulations, be entitled to additional family pension, the amount of which shall be
determined in accordance with Form V.

(2) The amount of pension shall be fixed at monthly rates and be expressed in  whole rupees and where
the pension contains a fraction of a rupee, it shall be rounded off to the next higher rupee:

Provided that in no case a pension in excess of the maximum prescribed under these
regulations shall be allowed.

3) (a) Where an employee, who is not governed by the Workmen's Compensation Act, 1923 (8 of
1923),—

(i)  dies while in service after having rendered not less than seven years' continuous service, the
rate of family pension payable to the family shall be equal to fifty per cent of the pay last
drawn or twice the family pension admissible under sub-regulation (1), whichever is less,
and the amount so admissible shall be payable from the date following the date of death of
the employee for a period of seven years or for a period upto the date on which the deceased
employee would have attained the age of sixty-five years had he survived, whichever is less;
and

(ii) dies after retirement, the family pension as determined under sub-clause (i) shall be payable
for a period of seven years or for a period upto the date on which the retired deceased
employee would have attained the age of sixty-five years had he survived, whichever is less:

Provided that in no case the amount of family pension determined under sub-clauses
(1) and (ii) shall exceed the pension payable on retirement of such employee from the Bank.

(b)  Where an employee, who is governed by the Workmen's Compensation Act, 1923 (8 of 1923),
dies while in service after having rendered not less than seven years' continuous service, the
rate of family pension payable to the family shall be equal to fifty per cent of the pay last
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drawn or one and half times the family pension admissible under sub-regulation (1),
whichever is less and the pension so determined shall be payable for a period of seven years
or for a period upto the date on which the deceased employee would have attained the age of
sixty-five years had he survived, whichever is less.

(c)  After the expiry of the period referred to in clauses (a) and (b), the family, in receipt of family
pension under these clauses shall be entitled to family pension at the rate admissible under
sub-regulation (1).

Payment of family pension.—

(1) The period for which family pension is payable shall be,-

(a) in case of a childless widow, for life or till her independent income from all sources become equal to

two thousand five hundred and fifty rupees or more;

(b) in the case of a widow with children or a widower, upto the date of death or remarriage, whichever is

earlier;

(c) in the case of a son or daughter (including widowed or divorced daughter), till such son or daughter

(d)

attains the age of twenty-five years or upto the date of marriage of the son or daughter or remarriage
of the daughter, whichever is earlier:

Provided that the family pension payable to the son or daughter (including widowed or
divorced daughter) shall be discontinued or not be admissible when the eligible son or daughter starts
earning a sum in excess of two thousand five hundred and fifty rupees per month from any source:

Provided further that an unmarried, widowed or divorced daughter who is not married or
remarried even after the age of twenty-five years shall be eligible for family pension if there is no
other family member or if her income from any source exceeds two thousand five hundred fifty per
month.

in the case of an unmarried son or daughter of an employee suffering from any disorder or disability
of mind or who is physically crippled or disabled so as to render him or her unable to earn a living
even after attaining the age of twenty-five years, the family pension shall be payable to such son or
daughter for life subject to condition that there is no other eligible family member:

Provided that -

(1) if such son or daughter is one among two or more living children of the employee, the family
pension shall be initially payable to the minor children in the order set out in sub-regulation
(3) until the last minor child attains the age of twenty-five years and thereafter the family
pension shall be resumed in favour of the son or daughter suffering from disorder or disability
of mind or who is physically crippled or disabled and shall be payable to him or her for life;

(i1) if there are more than one such children suffering from disorder or disability of mind or who
are physically crippled or disabled, the family pension shall be paid in the order of their birth
and the younger of them will get the family pension only after the elder next above him or her
ceases to be eligible and if the family pension is payable to twin children, it shall be paid in
the manner set out in sub-regulation 4;

(iii))  the family pension shall be paid to such son or daughter through the guardian as if he or she
were a minor except in the case of a physically crippled son or daughter who has attained the
age of majority;

@iv) before allowing the family pension for life to any such son or daughter, the competent
authority shall satisfy that the handicap is of such a nature as to prevent him or her from
earning his or her livelihood and the same shall be evidenced by a certificate obtained from a
medical officer approved by the Bank, setting out, as far as possible, the exact mental or
physical condition of the child;
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) the person receiving the family pension as guardian of such son or daughter or such son or
daughter not receiving the family pension through a guardian shall produce every three years,
a certificate from a medical officer approved by the Bank, to the effect that he or she
continues to suffer from disorder or disability of mind or continues to be physically crippled
or disabled;

(vi)  if such son or daughter starts earning a sum in excess of two thousand five hundred and fifty
rupees per month and in such cases, it shall be the duty of the guardian or the son or daughter
to furnish a certificate to the Bank every month that he or she has not started earning his or
her livelihood or in case of daughter, that she has not yet married;

(e) in the case of parents, the family pension payable shall be discontinued or not be admissible if the
income of one of the parents or the aggregate income of both the parents from any source exceeds two
thousand five hundred and fifty rupees per month:

Provided that the family pension shall be payable first to the mother and after her death, to the
father.

(2) If a deceased employee or a pensioner leaves behind a widow or widower, the family pension shall
become payable to the widow or widower, failing which to the eligible child or failing which, to the
eligible parents.

(3) Family pension to the children shall be payable in the order of their birth and the younger of them
shall not be eligible for family pension unless the elder next above him or her has become ineligible
for the grant of family pension.

(4)  Where the family pension is payable to twin children, it shall be paid to such children in equal shares:

Provided that where one such child ceases to be eligible, his or her share shall revert to the
other child and where both of them cease to be eligible, the family pension shall be payable to the
next eligible single child or twin children, as the case may be.

&) Where family pension is granted under this regulation to a minor, it shall be payable to the guardian
on behalf of the minor.

(6) In case both wife and husband are employees of the Bank and are governed by the provisions of this
regulation and one of them dies while in service or after retirement, the family pension in respect of
the deceased shall be payable to the surviving husband or wife and in the event of death of the
husband or wife, the surviving child or children shall be granted the two family pensions in respect of
the deceased parents, subject to the limits specified below, namely:-

(a) if the surviving child or children is or are eligible to draw two family pensions at the rates
mentioned in sub-clause (i) of clause (a) and clause (b) of sub-regulation (3) of regulation 37,
the amount of both pension shall be limited to-

(i) two thousand five hundred rupees per mensem in respect of an employee who retired or died
while in service prior to the 1st day of November, 1992;

(i) four thousand eight hundred rupees per mensem in respect of an employee who retired or died
after the 1st day of November, 1992 (in the case of employee other than officer) or on or after
™ day of July, 1993 (in the case of an officer); and

(iii) six thousand seven hundred and fifty-six rupees per mensem in respect of an employee, who
retired or died on or after 1st day of April, 1998;

(iv) nine thousand five hundred and sixty-five rupees per mensem in respect of an employee, who
retired or died on or after 1st day of May, 2005;

(v) eleven thousand eight hundred and fifty-six rupees per mensem in respect of an employee, who
retired or died on or after 1st day of November 2007;
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(b) if one of the family pensions ceases to be payable at the rates mentioned in sub clause (i) of
clause (a) or clause (b) of sub-regulation (3) of regulation 37 and in lieu thereof the family
pension at the rate mentioned in sub-regulation (1) of regulation 37 becomes payable, the
amount of both the pension shall also be limited to-

®

(i)

(ii1)

(iv)

)

(©)

®

(ii)

(iii)

(iv)

)

two thousand five hundred rupees per mensem in respect of an employee who retired
or died while in service prior to the 1st day of November, 1992 (in the case of an
employee other than an officer) or prior to 1st day of July, 1993 (in the case of an
officer);

four thousand eight hundred rupees per mensem in respect of an employee who
retired or died on or after the 1st day of November, 1992 (in case of an employee
other than an officer) or on or after 1st day of July, 1993 (in the case of an officer);
and

six thousand seven hundred and fifty six rupees per mensem in respect of an
employee, who retired or died on or after 1st day of April, 1998:

nine thousand five hundred and sixty-five rupees per mensem in respect of an
employee, who retired or died on or after 1st day of May, 2005;

eleven thousand eight hundred and fifty-six rupees per mensem in respect of an
employee, who retired or died on or after 1st day of November, 2007;

if both the family pensions are payable at the rate mentioned in sub-regulation (1) of
regulation 37, amount of the two pensions shall be limited to-

one thousand two hundred and fifty rupees per mensem in the case of an employee
who retired or died while in service prior to the 1st day of November, 1992 (in the
case of an employee other than an officer) or 1st day of July, 1993(in the case of an
officer);

two thousand four hundred rupees per mensem in respect of an employee who retired
or died on or after the 1st day of November, 1992 (in the case of an employee other
than an officer) or on or after 1* day of July, 1993 (in the case of an officer); and

three thousand three hundred and seventy-eight rupees in respect of an employee who
retired or died on or after 1st day of April, 1998;

four thousand seven hundred and eighty-three rupees per mensem in respect of an
employee who retired or died on or after 1* day of May, 2005;

five thousand nine hundred and twenty-eight rupees per mensem in respect of an
employee who retired or died on or after 1* day of November, 2007.

(d) 1) Where family pension is payable to more widows than one, the family pension shall be paid to
the widows in equal shares.

(i1) On the death of a widow, her share of the family pension shall become payable to her eligible

child:

Provided that if the widow is not survived by any child, her share of the family

pension shall not lapse but shall be payable to the other widows in equal shares, or if there is
only one such other widow, in full, to her.

(iii)) Where the deceased employee or pensioner is survived by a widow but has left behind
eligible child or children from another wife who is not alive, the eligible child or children
shall be entitled to the share of family pension which the mother would have received if she
had been alive at the time of the death of the employee or pensioner:
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Provided that on the share or shares of family pension payable to such a child or
children or to a widow or widows ceasing to be payable, such share or shares shall not lapse,
but shall be payable to the other widow or widows or to the other child or children otherwise
eligible, in equal shares, or if there is only one widow or child, in full, to such widow or child.

(iv) Where the deceased employee or pensioner is survived by a widow but has left behind eligible
child or children from a divorced wife or wives, such eligible child or children shall be
entitled to the share of family pension which the mother would have received at the time of
death of the employee or pensioner had she not been so divorced:

Provided that on the share or shares of family pension payable to such a child or
children or to a widow ceasing to be payable, such share or shares, shall not lapse, but shall be
payable to the other widow or widows or to the other child or children otherwise eligible, in
equal shares, or if there is only one widow or child, in full, to such widow or child.

@) Where an employee dies leaving behind a judicially separated spouse with no child or children, the
family pension in respect of the deceased shall be payable to the person surviving if such spouse is not
remarried:

Provided that where the judicial separation is granted on the ground of adultery and the death
of the employee takes place during the period of such judicial separation, the family pension shall not
be payable to the person surviving if such person surviving was held guilty of committing adultery.

(8) (a) Where an employee dies leaving behind a judicially separated spouse with a child or children, the
family pension payable in respect of the deceased shall be payable to the surviving spouse provided
he or she is the guardian of such child or children.

(b) Where the surviving person has ceased to be the guardian of such child or children, such family
pension shall be payable to the person who is the actual guardian of such child or children.

® If the son or unmarried daughter eligible for the grant of family pension has attained the age of
eighteen years, the family pension may be paid to such son or unmarried daughter directly.

(10) (a) If a person who, in the event of death of an employee while in service, is eligible to receive family
pension under these regulations, is charged with the offence of murdering the employee or for
abetting in the commission of such an offence, the claim of such a person, including other eligible
member or members of the family to receive the family pension, shall remain suspended till the
conclusion of the criminal proceeding instituted against him.

(b) If on the conclusion of the criminal proceedings referred to in clause (a), the person concerned,—

(i)  is convicted for the murder or abetting in the murder of the employee, such a person shall be
debarred from receiving the family pension which shall be payable to the other eligible member
of the family, from the date of death of the employee;

(i) is acquitted of the charge of murder or abetting in the murder of the employee, the family
pension shall be payable to such a person from the date of death of the employee.

(c) The provisions of sub-clauses (a) and (b) shall also apply for the family pension becoming payable
on the death of an employee after his retirement.

CHAPTER VIII
COMMUTATION
39. Commutation.—

(1)  An employee shall be entitled to commute for a lump sum payment of a fraction not exceeding one-
third of his pension:
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Provided that in respect of an employee who was in service before the effective date but died
after his retirement before the notified date, the family of such employee shall also be entitled to
commute for a lump sum payment a fraction not exceeding one-third of the pension admissible to the
employee.

(2)  An employee shall indicate the fraction of pension, which he desires to commute, and may either
indicate the maximum limit of one-third pension or such lower limit, as he may desire to commute.

(3) If fraction of pension to be commuted results in fraction of rupee, such fraction of a rupee shall be

ignored for the purpose of commutation.

(4)  The lump sum payable to an applicant shall be calculated in accordance with the Table given below:

TABLE

Commutation values for a pension of one rupee per annum

Age next Commutation value expressed | Age next Commutation  value expressed as
birthday as number of year's purchase birthday number of year's purchase

ey 2 3) “)

17 19.28 35 16.92
18 19.20 36 16.72
19 19.11 37 16.52
20 19.01 38 16.31
21 18.91 39 16.09
22 18.81 40 15.87
23 18.70 41 15.64
24 18.59 42 15.40
25 18.47 43 15.15
26 18.34 44 14.90
27 18.21 45 14.64
28 18.07 46 14.37
29 17.93 47 14.10
30 17.78 48 13.82
31 17.62 49 13.54
32 17.46 50 13.25
33 17.29 51 12.95
34 17.11 52 12.66




56 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

53 12.35 69 7.22
54 12.05 70 6.91
55 11.73 71 6.60
56 11.42 72 6.30
57 11.10 73 6.01
58 10.78 74 5.72
59 10.46 75 5.44
60 10.13 76 5.17
61 9.81 77 4.90
62 9.48 78 4.65
63 9.15 79 4.40
64 8.82 80 4.17
65 8.50 81 3.94
66 8.17 82 3.72
67 7.85 83 3.52
68 7.53 84 3.32
85 3.13
Notes:
1. The table above indicates the commuted value of pension expressed as number of years’ purchase

with reference to the age of the pensioner as on his next birthday.

2. The commuted value in the case of an employee retiring at the age of fifty eight years is 10.46 years'
purchase and, therefore, if he commutes rupees one hundred from his pension within one year of
retirement, the lump sum amount payable to him works out to Rs.100 X 10.46 X 12 = Rs. 12,552.

o’ An employee who had commuted the admissible portion of pension is entitled to have the commuted
portion of the pension restored after the expiry of a period of fifteen years from the date of
commutation.

(6) An applicant who is authorised a superannuation pension, voluntary retirement pension, premature

retirement pension, compulsory retirement pension, invalid pension or compassionate allowance shall
be eligible to commute a fraction of his pension under these regulations:

Provided that on and from 1* July, 2003, an applicant in whose case the commuted value of
pension becomes payable on the day following the date of retirement or from the date from which
commutation becomes absolute, the reduction in the amount of pension on account of commutation
shall become operative from its inception and where payment of commuted value of pension could
not be made within the first month after the date of retirement or within the first month after the date
when the commutation becomes absolute, the difference between the normal monthly pension and the
commuted pension shall be paid for the period between the date on which commutation becomes
absolute and the difference between the monthly pension and the commuted pension shall be paid for
the period between the date following the date of retirement or the date when the commutation
becomes absolute and the date preceding the date on which commuted value of pension is deemed to
have been paid.

@) In the case of a pensioner eligible for superannuation pension or pension on voluntary retirement or
premature retirement pension, no medical examination shall be necessary if the application for
commutation is made within one year from the date of retirement and where such a pensioner applies
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for commutation of pension after one year from the date of his retirement, the same will be permitted
subject to medical examination:

Provided that in the case of an applicant who is in receipt of a provisional pension under
regulation 44 and for whom pension in whole or in part on the finalisation of the departmental or
judicial proceedings has been authorised, the period of one year referred to in this sub-regulation shall
reckon from the date of issue of the orders consequent upon the finalisation of the departmental or
judicial proceedings.

An applicant who -
(1)  retires on invalid pension under regulation 28; or
(i) is in receipt of compassionate allowance under regulation 29; or

(iii) is compulsorily retired by the Bank and is eligible for compulsory retirement pension under
regulation 31,

shall be eligible to commute a fraction of his pension subject to the limit specified in sub-regulation (1), after
he has been declared fit by a medical officer approved by the Bank.

©))

The commutation of pension shall be become absolute in the case of an employee-

@) retiring on superannuation or on voluntary retirement who submits an application for
commutation of pension before the date of retirement, on the date following the date or
retirement:

Provided that the employee governed by sub-regulation (3) of regulation 27 shall not apply
for commutation of a part of his pension before the expiry of the notice of three months and the
commutation of pension shall become absolute only on the expiry of the period of notice referred to in
sub-regulation (1) of regulation 27;

(i1) retiring on superannuation or on voluntary retirement or on premature retirement, if he applied
for commutation of pension after the date of retirement but before the completion of one year
from the date of retirement, on the date the application for commutation is received by the
competent authority;

(iii))  retiring on superannuation or on voluntary retirement or on premature retirement, if he applies
for commutation of pension after one year from the date of retirement, on the date of the
medical certificate given by medical officer approved by the Bank;

@iv) who was in service between 1* September, 1987 and 31* March, 2010 and retired on or before
31% March, 2018 and who opts to become a member of the Fund under these regulations, on
the 1" day of April, 2018, where the application of commutation is made in Form VI within
one year from the date of retirement and Form VII and Form VIII in all other cases, within the
period specified in sub-regulation (1) of regulation 3;.

(v) who was in the service of the bank on or after the 1* day of April, 2018, but who retired prior
to the publication of these regulations, on the day immediately following the date of his
retirement, where the application is made in Form VI within the period specified in sub-
regulation (1) of regulation 3;

(vi) who retired on or after the 1** day of April, 2018, but died prior to the notified date, on the day
immediately following the date of his retirement, where the application for commutation is
made within one year from the date of his death by the family of the deceased in Form VI,
within the period specified in sub-regulation (1) of regulation 3;

(vii)  in respect of whom invalid pension under regulation 28 or compassionate allowance under
regulation 29 or compulsory retirement pension under regulation 31 is admissible
commutation shall become absolute on the date of the medical certificate given by medical
officer approved by Bank.
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40.

41.

42,

43.

44.
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CHAPTER IX
GENERAL CONDITIONS
Pension subject to future good conduct.—

Future good conduct shall be an implied condition of every grant of pension and its continuance under
these regulations.

Withholding or withdrawal of pension.—

The competent authority may, by order in writing, withhold or withdraw a pension or a part thereof,
whether permanently or for a specified period, if the pensioner is convicted of a serious crime or
criminal breach of trust or forgery or acting fraudulently or is found guilty of grave misconduct:

Provided that where part of pension is withheld or withdrawn, the amount of such pension
shall not be reduced below the minimum pension per mensem payable under these regulations.

Conviction by court.—

Where a pensioner is convicted of a serious crime by a court, action shall be taken in the light of the
judgment of the court relating to such conviction.

Pensioner guilty of grave misconduct.—

In a case not falling under regulation 42, if the competent authority considers that the pensioner is
prima facie guilty of grave misconduct, it shall, before passing an order, follow the procedure
specified in the Service Regulations.

Provisional pension.—

An employee who has retired on attaining the age of superannuation or otherwise and against whom
any departmental or judicial proceedings are instituted or where departmental proceedings are
continued, a provisional pension, equal to the maximum pension which would have been admissible
to him, would be allowed subject to adjustment against final retirement benefits sanctioned to him,
upon conclusion of the proceedings but no recovery shall be made where the pension finally
sanctioned is less than the provisional pension or the pension is reduced or withheld, either
permanently or for a specified period.

In cases referred to in sub-regulation (1), the gratuity shall be paid to the employee and only on
conclusion of the proceedings and any recoveries to be made from an employee shall be adjusted
against the amount of gratuity payable.

Explanation - in this Chapter,-

(a)

(b)

(c)

(d)

(e)

"serious crime" includes a crime involving an offence under the Official Secrets Act, 1923 (19 of
1923);

"grave misconduct” includes the communication or disclosure of any secret official code or password
or any sketch, plan, model, article, note, documents or information, such as is mentioned in section 5
of the Official Secrets Act, 1923 (19 of 1923) which was obtained while holding office in the Bank so
as to prejudicially affect the interests of the general public or the security of the State;

"fraud" shall have the meaning assigned to it under section 25 of the Indian Penal Code, 1860 (45 of
1860);

"criminal breach of trust” shall have the meaning assigned to it under section 405 of the Indian Penal
Code, 1860 (45 of 1860);

"forgery" shall have the meaning assigned to it under section 463 of the Indian Penal Code, 1860 (45
of 1860).

45. Commutation of pension during departmental or judicial proceedings.—
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46.

An employee against whom departmental or judicial proceedings have been instituted before the date
of his retirement shall not be eligible to commute a fraction of his provisional pension under these
regulations during the pendency of such proceedings.

Recovery of pecuniary loss caused to the Bank.—

(1) The competent authority may withhold or withdraw a pension or a part there of, whether
permanently or for a specified period, and order recovery from pension of the whole or part of
any pecuniary loss caused to the Bank if in any departmental or judicial proceedings the
pensioner is found guilty of grave misconduct or negligence or criminal breach of trust or forgery
or acts done fraudulently during the period of his service:

Provided that before passing any final orders under this sub-regulation, the Board shall
be consulted:

Provided further that where a part of pension is withheld or withdrawn the amount of
pension drawn by a pensioner shall not be less than the minimum pension payable under these
regulations:

Provided also that departmental proceedings, if instituted while the employee was in
service, shall, after the retirement of the employee, be deemed to be the proceedings under these
regulations and shall be continued and concluded by the authority by which they were
commenced in the same manner as if the employee had continued service.

(2) No departmental proceedings shall be initiated in respect of an event if more than four
years time lapsed after the event:

Provided that the disciplinary proceedings initiated under this sub-regulation shall be in

accordance with the procedure applicable to disciplinary proceedings in relation to the employee during
the period of his service.

(3) Where the competent authority orders recovery of pecuniary loss from the pension, the recovery shall not
ordinarily be made at a rate exceeding one third of the pension admissible on the date of retirement of the
employee.

47.

48.

D

2

Recovery of Bank's dues.—

The Bank shall be entitled to recover the dues to the Bank on account of housing loans, advances

license fees, other recoveries and recoveries due to staff co-operative credit society from the

commutation value of the pension or the pension or the family pension.

Commercial employment after retirement.—

A pensioner who immediately before his retirement was holding the post of an officer who wishes to

accept any commercial employment before the expiry of one year from the date of his retirement,

shall obtain the previous sanction of the Bank before such acceptance and subject to the provision of
sub-regulation (2), the Bank may, by order in writing, grant permission subject to such conditions as it
may deem necessary or refuse permission, for reasons to be recorded in writing.

In granting or refusing permission under sub-regulation (1) to a pensioner for taking up any

commercial employment, the Bank shall have regard to the following factors, namely:-

(a) the nature of the employment proposed to be taken up and the antecedents of the employer;

(b) whether his duties in the employment which he proposes to take up might be such as to bring
him into conflict with the Bank;

() whether the pensioner while in service had any such dealing with the employer under whom
he proposes to seek employment as it might afford a reasonable basis for the suspicion that
such pensioner had shown favours to such employer;

(d) whether the duties of the commercial employment proposed involve liaison or contract work
with Bank;

(e) whether his commercial duties will be such that his previous official position or knowledge or
experience under Bank could be used to give the proposed employer an unfair advantage;

(f) the emoluments offered by the proposed employer; and

(9) any other relevant factor.
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(3) Where within a period of sixty days of the date of receipt of an application under sub-regulation (2),
the Bank does not communicate the grant or refusal of permission to the applicant, the applicant shall
be deemed to have been granted the permission:

Provided that in any case where defective or insufficient information is furnished by the
applicant and it becomes necessary for the Bank to seek further clarifications or information from
him, the period of sixty days shall be counted from the date on which the defects have been removed
or complete information has been furnished by the applicant.

(4) Where the Bank grants the permission applied for subject to any conditions or refuses such
permission, the applicant may, within thirty days of the receipt of the order of the Bank to that effect,
make a representation against any such condition or refusal and the Bank may make such orders
thereon as it deems fit:

Provided that no order shall be made under this sub-regulation without giving the pensioner
making the representation an opportunity to show cause against the order proposed to be made.

(5) If any pensioner takes up any commercial employment at any time before the expiry of one year from
the date of his retirement without the prior permission of the Bank or commits a breach of any
condition for such permission, it shall be competent for the Bank to declare by order in writing and for
reasons to be recorded therein that he shall not be entitled to the whole or such part of the pension and
for such periods as may be specified in the order:

Provided that no such order shall be made without giving the pensioner concerned an
opportunity of show cause against the order proposed to be made:

Provided further that in making any order under this sub-regulation, the Bank shall have
regard to the following factors, namely:-

() the financial circumstances of the pensioner concerned;

(ii) the nature of, and the emoluments from, the commercial employment taken up by the
pensioner concerned, and;

(iii) any other relevant factor.
(6) Every order passed by the Bank under this regulation shall be communicated to the pensioner concerned.
(7) In this regulation, the expression "commercial employment" means—

@) an employment in any capacity including that of an agent, under a company (including a
banking company), co-operative society, firm or individual engaged in trading, commercial
industrial, financial or professional business and includes also a directorship of such company
(including a banking company), and partnership of such firm but does not include
employment under a body corporate, wholly or substantially owned or controlled by the
Central Government or a State Government;

(i1) setting up practice, either independently or as a partner of a firm, as advisor or consultant in
matters in respect of which the pensioner -

(A) has no professional qualifications and the matters in respect of which the practice is to be
set up or is carried on are relatable to his official knowledge or experience, or

(B) has professional qualifications and the matters in respect of which the practice is to be set
up are such as are likely to give his clients an unfair advantage by reason of his previous
official position, or

(C) has to undertake work involving liaisons or contact with the offices or officers of the
Bank.

Explanation.- For the purpose of this clause, the expression "employment under a co-
operative society" includes the holding of any office, whether elective or otherwise, such
as that of President, Chairman, Manager, Secretary, Treasurer and the like, by whatever
name called in such society.
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49.

50.

6]
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3)

“

Nomination.—

The trust shall allow every employee governed by these regulations to make a nomination conferring
on one or more persons the right to receive the amount of pension benefits under these regulations in
the event of his death before that amount becomes payable or, having become payable, has not been
paid and such nomination shall be made in such form as may be specified by the Bank from time to
time.

If any employee nominates more than one person under sub-regulation (1), he shall, in his
nomination, specify the amount or share payable to each of the nominees in such a manner as to cover
the whole of the amount of the pension benefits that may be payable in the event of his death.

A nomination made by an employee may, at any time, be modified or revoked by him after giving a
written notice to the trust of his intention of doing so in such form as the Bank may from time to time
specify.

A nomination or its revocation or its modification shall take effect to the extent it is valid on the date
on which it is revised by the trust.

Date from which pension becomes payable.—

(1) Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply,

pension other than the family pension shall become payable from the effective date or, as the case may
be, from the date following the date of retirement, whichever is later, if the employee has exercised his
option to become a member of the Fund and refunded the entire amount of Bank’s contribution within
the time stipulated under these regulations.

(2) Except in the case of an employee to whom the provisions of regulation 41 and regulation 44 apply,

family pension shall become payable from the effective date or, as the case may be, from the date
following the date of death of the employee, whichever is later, if the family of the deceased
employee has exercised the option to become member of the Fund and refunded the entire amount of
Bank’s contribution within the time stipulated under these regulations.

51. Currency in which pension is payable.—

52,

53.

54.

All pension admissible under these regulations shall be payable in rupees in India only.
Manner of payment of pension.—

A pension fixed at a monthly rate shall be payable monthly on or after the first day of the following
month.

Power to issue instructions.—

The Chairman of the Bank, with the approval of the Board may from time to time issue instructions,
as may be considered necessary or expedient for the implementation of these regulations.

Residuary provisions.—

In case of doubt, in the matter of application of these regulations, regard may be had to the
corresponding provisions of Central Civil Services Rules, 1972 or Central Civil Services
(Commutation of Pension) Rules, 1981 applicable for Central Government employees with such
exceptions and modifications as the Bank, after consultation with State Bank of India being the
Sponsor Bank and the National Bank and with the previous sanction of the Central Government, may
from time to time, determine.

SANJAY AGGARWAL, Chairman
[ADVT.III/4/Exty./410/18]
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1.

(a)

Form -1

[See regulation 33(1)]

UPDATION OF BASIC PENSION AND ADDITIONAL PENSION

The formula of updating basic pension and additional pension in respect of employees who retired during

the period between 1* day of September, 1987 and 31% October, 1987 shall be as under:

(A)

(B)

©

(D)

(E)

(a)

(b)

(c)

50 per cent of first Rs.1000 of the
average emoluments reckonable for
pension

45 per cent of next Rs.500

40 per cent of the average emoluments
reckonable for pension exceeding
Rs.1500

Total (a+b+c)

50 per cent of the average monthly
emoluments  for the last 10 months in
service prior to retirement

Dearness Relief at index number 600 in
the All India Average Consumer Price
Index for Industrial Workers in the
series 1960=100, on basic pension
calculated at (A) above,

Total basic pension =

(B) + (C) X Number of years of
qualifying service (Maximum 33 years)

33

Basic pension as on 1.4. 2018
(Rounded off to the next higher rupee)

Special allowances to the extent of the amount ranking for making contributions to the Provident Fund
corresponding to the special allowances drawn at the time of retirement shall be reckoned for the
purpose of additional pension.

Rates of dearness relief worked out at index number 600 in the All India Average Consumer Price
Index for Industrial Workers in the series 1960=100 for all classes of employees who retired during the
period between 1* day of September, 1987 and 31* October, 1987:

Employees in subordinate staff cadre

80.40 per cent of pension calculated at 1(A) above.
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Employees in clerical staff cadre

(b) drawing pension up to Rs.756 per month 67 per cent of pension calculated at 1(A) above.
© Employees i.n clerical staff cadre drawing pension of Rs.757 per month and above will be eligible for
dearness relief as under:
TABLE
I\SIL.. Amount of basic pension drawn (Rs.) The amount ggi?s;gizs(g:i)ef per month
(1) 2 3)
1. 757-796 508.00
2. 797-804 534.00
3. 805-824 540.00
4. 825-844 553.00
5. 845-864 567.00
6. 865-884 580.00
7. 885-904 593.00
8. 905-924 607.00
9. 925-944 620.00
10. 945-964 634.00
11. 965-984 647.00
12. 985-1004 660.00
13. 1005-1024 674.00
14. 1025-1044 687.00
15. 1045-1064 701.00
16. 1065-1085 714.00
17. 1058 above 727.00
(d) Employees in officer cadre shall be eligible for dearness relief as under:
TABLE
SL.No. ) 3)
ey
0 E(S)r7 g;();zr crlrl; 2::;% basic pension Up o ?(6 Af))er cent of the amount of Pension calcula;c;l) ;1;
' subject to a maximum of Rs.500
(i) For those drawing basic pension From Rs.500

Rs.766 to Rs.1165 per month

(iii)

For those drawing basic pension of
Rs.1166 per month or above

42.90 per cent of amount of pension calculated as
at 1(A) above Subject to a maximum of Rs.715
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FORM II
[See regulation 35(1)]

DEARNESS RELIEF ON PENSION

Dearness relief on basic pension shall be as under:

(1) In the case of employees who retired on or after the 1st day of September, 1987, but before the 1st day of
November, 1992 for workmen cadre and before the 1% of July 1993 for officers cadre, dearness relief
shall be payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over
600 points in the quarterly average of the all India Average Consumer Price Index for Industrial Workers
in the series 1960 = 100 and such increase or decrease in dearness relief for every said four points shall
be calculated in the manner given below:

TABLE
SI. Scale of basic pension The rate of dearness relief as a percentage of basic pension
No. per month
ey 2) 3)

@) Up to Rs.1250 0.67 per cent.

(i1) Rs.1251 to Rs. 2000 0.67 per cent of Rs.1250 plus 0.55 per cent of basic pension in
excess of Rs.1250.

(iii) | Rs.2001 to Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference
between Rs.2000 and Rs.1250 plus 0.33 per cent of basic pension
in excess of Rs.2000.

@iv) | Above Rs.2130 0.67 per cent of Rs.1250 plus 0.55 per cent of the difference

between Rs.2000 and Rs.1250 plus 0.33 per cent of the difference
between Rs.2130 & Rs. 2000 Plus 0.17 per cent of basic pension
in excess of Rs.2130.

(2) In the case of employees in workmen cadre who retired on or after 1st day of November, 1992; and in the
case of employees in the officers cadre who retire on or after the 1** day of July 2013 but before the first
day of April 1998, dearness relief shall be payable for every rise or be recoverable for every fall, as the
case may be, of every 4 points over 1148 points in the quarterly average of All India Average Consumer
Price Index for Industrial workers in the series 1960=100 and such increase or decrease in dearness relief
for every said four points shall be calculated in the manner given below:

TABLE
SI. Scale of basic pension per month The rate of dearness relief as a
No. percentage of basic pension
(D (2) (3)

@) (i) Up to Rs.2400 0.35 per cent.

(i) | (1) Rs.2401 to Rs.3850 0.35 per cent of Rs.2400 plus 0.29 per cent of basic
pension in excess of Rs.2400.

(iii) | (iii) Rs.3851 to Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent .of the
difference between Rs.3850 and Rs.2400 plus 0.17 per
cent of basic pension in excess of Rs.3850.

(iv) | (iv) Above Rs.4100 0.35 per cent of Rs.2400 plus 0.29 per cent of the

difference between Rs.3850 and Rs.2400 plus 0.17 per
cent of the difference between Rs.4100 and Rs.3850
plus 0.09 per cent of basic pension in excess of
Rs.4100.
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(3) In case of employees who retire on or after 1st day of April 1998 but on or before the 31* October 2002,
dearness relief shall be payable for every rise or be recoverable for every fall, as the case may be, of every
4 points over 1684 points in the quarterly average of the All India Average Consumer Price Index for
Industrial Workers in the series 1960=100 and such increase or decrease in dearness relief for every said
four points shall be calculated in the manner given below :

TABLE

SLN | Scale of Basic Pension per The rate of dearness relief as a percentage of basic
0. month pension

(D 2 3)

(1) | Upto Rs.3550 0.24 per cent

(i1) | Rs.3551 to Rs.5650 0.24 per cent of Rs.3550 plus 0.20 per cent of the basic

pension in excess of Rs.3550
(iii) | Rs.5651 to Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the

difference between Rs.5650 and Rs.3550 plus 0.12 per
cent of basic pension in excess of Rs.5650

(iv) | Above Rs.6010 0.24 per cent of Rs.3550 plus 0.20 per cent of the
difference between Rs.5650 and Rs.3550 plus 0.12 per
cent difference between Rs.6010 and Rs.5650 plus 0.06
per cent of basic pension in excess of Rs.6010

(4) In respect of employees who retire on or after 1** day of November, 2002 but before the 31 October,
2007, dearness relief shall be payable for every rise or be recoverable for every fall, as the case may
be, of every 4 points over 2288 points in the quarterly average of the All India Average Consumer
Price Index for Industrial Workers in the series 1960=100, at the rate of 0.18 per cent of basic
pension.

(5) In respect of employees who retire on or after 1* day of November, 2007 but before the 1* day of
November 2012, dearness relief shall be payable for every rise or be recoverable for every fall, as the
case may be, of every 4 points over 2836 points in the quarterly average of the All India Average
Consumer Price Index for Industrial Workers in the series 1960=100, at the rate of 0.15 per cent of
basic pension.

(6) In respect of employees who retire on or after 1* day of November, 2012, dearness relief shall be
payable for every rise or be recoverable for every fall, as the case may be, of every 4 points over 4440
points in the quarterly average of the All India Average Consumer Price Index for Industrial Workers
in the series 1960=100, at the rate of 0.10 per cent of basic pension.

Note:

1. Dearness relief shall be payable for the half year commencing from the 1st day of February and
ending with 31st day of July on the quarterly average of the index figures published for the months
of October, November and December of the previous year and for the half year commencing from
the 1st day of August and ending with the 31st day of January on the quarterly average of the index
figures published for the months of April, May and June of the same year.

2. In the case of family pension, invalid pension, dearness relief shall be payable in accordance with
the rates mentioned above.

Dearness relief will be allowed on full basic pension even after commutation.
4. Dearness relief is not payable on additional pension.

Pensioner whose basic pension is less than minimum pension but the aggregate of basic pension and
additional pension is more than the minimum pension shall draw dearness relief as applicable to
minimum pension
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FORM III
[See regulation 37(1)(c)]
ORDINARY RATES OF FAMILY PENSION

The ordinary rates of family pension shall be as under:

(a) In respect of employees other than part-time employees, where the employee retired before 1% day of
November, 1992

TABLE

Scale of pay per
month

1)

Amount of monthly family pension

(2)

Upto Rs.1500

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and additional
family pension shall not be less than Rs.375 per month.

Rs.1501 to
Rs.3000

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances
which are counted for making contributions to Provident Fund but not dearness
allowance shall be the additional family pension and the aggregate of basic and additional
family pension shall not be less than Rs.450 per month.

Above Rs.3000

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and additional
family pension shall not be less than Rs.600 per month and not more than Rs.1250 per
month.

(b) In respect of employees other than part-time employees, retired on or after the 1* day of November, 1992
but before the 1* day of November, 1997.

TABLE
Scale of pay Amount of monthly family pension
per month Q)
1)

Upto Rs.2870 30 per cent of the 'pay shall be the basic family pension plus 30 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall be subject to a minimum of Rs.720 per month.

Rs.2871 to 20 per cent of the Pay’ shall be the basic family pension plus 20 per cent of allowances

Rs.5740 which are counted for making contributions to Provident Fund but not for dearness

allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall be subject to a minimum of Rs.860 per month.

Above Rs.5740

15 per cent of the Pay’ shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall be subject to a minimum of Rs.1150 per month and a
maximum of Rs.2400 per month.

(c) In respect of employees other than part-time employees retiring on or after 1" day of November, 1997 but
before the 1* day of November, 2002
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TABLE
Scale of pay per Amount of monthly family pension
month (1) )
Upto 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances
Rs.4210 which are counted for making contributions to Provident Fund but not for dearness
' allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall not be less than Rs.1056 per month.
Rs.4211 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances
Rs.8420 which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall not be less than Rs.1262 per month.
Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances
Rs.8420 which are counted for making contributions to Provident Fund but not for dearness

allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall not be less than Rs.1687 per month and a more than
Rs.3521per month.

(d) In respect of employees other than part-time employees retiring on or after the 1* day of November, 2002
but before the 1* day of November, 2007

TABLE

Scale of pay per Amount of monthly family pension

month (1) )

Up to Rs.5720 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and additional
family pension shall not be less than Rs.1435 per month.

Rs.5721 to 20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances

Rs.11440 which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and additional
family pension shall not be less than Rs.1715 per month.

Above 15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances

Rs.11440 which are counted for making contributions to Provident Fund but not for dearness

allowance shall be the additional family pension and the aggregate of basic and additional
family pension shall not be less than Rs.2292 per month and a more than Rs.4784 per
month.

(e) In respect of employees other than part-time employees retiring on or after 1* day of November, 2007 but
before the 1* day of November, 2012

TABLE
Scale of pay per Amount of monthly family pension
month
(2)
)
Up to Rs7090 30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances

which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall not be less than Rs.1779 per month.
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Rs.7091 to
Rs.14180

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall not be less than Rs.2186 per month.

Above Rs.14180

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall not be less than Rs.2841 per month and a more than
Rs.5930 per month.

(f) In respect of employees other than part-time employees retiring on or after 1** day of November, 2012.

TABLE

Scale of pay per
month (1)

Amount of monthly family pension

2

UptoRs 11100

30 per cent of the pay shall be the basic family pension plus 30 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall not be less than Rs. 2785 per month.

Rs. 11101 to
Rs.22200

20 per cent of the pay shall be the basic family pension plus 20 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall not be less than Rs.3422 per month.

Above Rs. 22200

15 per cent of the pay shall be the basic family pension plus 15 per cent of allowances
which are counted for making contributions to Provident Fund but not for dearness
allowance shall be the additional family pension and the aggregate of basic and
additional family pension shall not be less than Rs.4448 per month and a more than Rs.
9284 per month.

Note:

1. Dearness relief is not payable on additional family pension.

2. Scale of pay for the purpose of calculation of family pension as above shall be the aggregate of ‘pay’ as
defined in sub-clause (t) of regulation 2 and "allowances" as defined in the explanation to sub-regulation
(1) of regulation 33.

3. In the case of a part-time employee, the minimum amount of family pension and maximum amount of
family pension shall be in proportion to the rate of scale wages drawn by the employee.

4. In case the aggregate of basic family pension and additional family pension falls short of minimum
pension the pensioner may be given minimum family pension and dearness relief may be paid on such
minimum family pension and no additional family pension shall be payable over and above the minimum

family pension.
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FORM IV
[See regulation 25(2)]
QUALIFYING SERVICE FOR PERMANENT PART TIME EMPLOYEES
TABLE
SL Actual service on scale wages rendered on | Length of corresponding qualifying service
No. | permanent part-time basic in one week for each year of service rendered on
permanent part-time basis for calculating the
amount of pension
(D (2) (3)
Six hours or more but up to 13 hours
1. One third of a year
2. More than 13 hours but up to 19 hours One half of a year
3. More than 19 hours but up to 29 hours three fourth of a year
4. More than 29 hours one year

FORM V
[See regulation 37(1)(c)]

COMPUTATION OF BASIC FAMILY PENSION AND ADDITIONAL FAMILY PENSION

The formula for computing basic family pension and additional family pension in respect of employees who
were in the service of the Bank on or after the 1st day of September, 1987 and had died while in service on or
before the 31st day of October, 1987 or had retired on or before the 31st day of October, 1987 but died shall

be as under:-

ey
(A)

(B)

©

(D)

(E)

(F)

Basic Family Pension:

Pay drawn by the deceased employee at the time of death/
retirement

Basic family pension at the ordinary rates as per Table given
below

Dearness Relief at index 600 in the All India Average
Consumer Price Index for Industrial Workers in the series
1960=100 as per Table I given in Appendix- I on the basic
family pension calculated at (B) above.

Updated basic family pension i.e. (B) + (C)
Updated basic family pension as per (D) above (rounded
off to next higher rupee)

Basic family pension at one and half times or twice the
updated basic family pension as the case may be of (D)
above (rounded off to next higher rupee)

Rs.

Rs.

Rs.

Rs.
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2) Additional Family pension:

Special allowance to the extent of the amount ranking for making contributions to the Provident Fund
in terms of the Bipartite Settlement dated 10™ April, 1989 or Service Regulations corresponding to the
special allowance drawn before the retirement or death shall be reckoned for the purpose of additional
family pension.

3) The basic family pension shall be at the rates given as under:
TABLE
Pay Range Amount of family pension
(1) 2

Below Rs.664 30 per cent of pay shall be the basic family pension plus 30 per cent of the
allowances which counted for making contributions to Provident Fund but not for
dearness allowance shall be the additional family pension with a minimum of
Rs.100 and maximum of Rs.166.

Rs.664 and above | 15 per cent of pay shall be the basic family pension plus 15 per cent of
but below allowances which counted for making contributions to Provident Fund but not for
Rs.1992 dearness allowance shall be the additional family pension with a minimum of
Rs.166 and maximum of Rs.266.

Rs.1992 and 12 per cent of pay shall be the basic family pension plus 12 per cent of
above allowances which counted for making contributions to Provident Fund but not for
dearness allowance shall be the additional family pension with a minimum of
Rs.266 and maximum of Rs.415.

Note:
1. Dearness relief is not payable on additional family pension.
2. In case the aggregate of updated basic family pension and updated additional family pension falls

short of Rs.375, the pensioner may be paid Rs.375 with dearness relief thereon in which case no
updated additional family pension shall be payable.

Form VI
[See regulation 39 (9)]
Name of the Bank : Uttarakhand Gramin Bank
Application for Commutation of Pension without Medical Examination

(to be submitted within one year from the date of retirement)

To
Space for
Affixing
attested
Designated Authority passport
Dear Sir, size
photograph
I retired/will retire from the Bank’s service with effect from --------------- and have opted for Bank’s Pension

Scheme. I desire to commute a fraction of my pension in accordance with the Uttarakhand Gramin Bank
(Employee’s) Pension Regulations, 2018. The necessary particulars are furnished below:

Name in full (in block letters) :
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Designation at the time of

Retirement

Name of Office/Department from

which retired

Date of birth (as per Bank’s

Service Record)

Date of Retirement

Class of Pension

Fraction of Pension proposed

to be Commuted not exceeding

1/3" thereof.
Signature
Place : Address:
Acknowledgement
Received from Shri/Smt/Kum application for

commutation of Pension.

Former Designation
Place :

Date :

(Signature of Designated Authority)

Form VII
[See regulation 39 (9)]
Name of the Bank : Uttarakhand Gramin Bank
Application for Commutation of Pension subject to Medical Examination

(to be submitted in duplicated)

PART -1

Space for
To Affixing
ttested
Designated Authority ;asesspce)rt
Dear Sir, size
photograph

I desire to commute a fraction of my pension in accordance with Uttarakhand Gramin Bank (Employee’s)
Pension Regulations, 2018. An attested copy of my photograph is affixed on the application and an unattested
copy is enclosed. The necessary particulars are furnished below:



72 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

1. Name in full (in block letters

2. Designation at the time of retirement :

3. Name of Office/Department from

which retired

4. Date of birth (as per Bank’s

Service Record)

5. Date of Retirement

6. Class of Pension

7. Fraction of Pension proposed to be
commuted not exceeding 1/3™

thereof

8. Preference for station where
medical examination is desired to

take place

Place :

Date :

Signature

Address :

Acknowledgement

Received from Shri/Smt/Kum.
application for commutation of Pension.

(Former Designation)
Place :

Date :

(Signature of Designated Authority)

Form VII - PART -1I
(To be completed by the Designated Authority)
1. Name of the Applicant
Date of birth (as per Bank’s

L

Service Record)

Date of Retirement

Class of Pension

Amount of Pension

S 0w

Amount of Pension desired
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to be commuted

On the basis of

Added Years

Normal Age
1 Year 2 Years

Rs. Rs. Rs.

7.(i) Sum payable if commutation becomes
absolute before the applicant’s next

birthday which falls on

(ii) Sum payable if commutation becomes
absolute after the applicant’s next

birthday which falls on

8. Number of enclosures, if any (see note below)
Place :

Date :

(Signature of Designated Authority)

Note: The Designated Authority should enclose with the Form, a copy of the receipt or statement of the
applicant’s case if the applicant has been granted invalid pension or has previously commuted a part
of his pension or declined to accept commutation on the basis of an addition of years to actual age, or
has been refused (commutation) on medical grounds.

Copy forwarded to Shri/Smt./Kum.
(give complete postal address)

with the remarks that subject to the Bank’s Medical Officer’s recommendation, he/she will, on the basis
of the report of the Designated Authority be eligible for the lump sum payment in lieu of the amount of
pension to be commuted as follows:-

On the basis of

Added Years
Normal Age

1 Year 2 Years

Rs. Rs. Rs.

(i) Sum payable if commutation becomes

absolute before the applicant’s next
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birthday which falls on

(ii) Sum payable if commutation becomes
absolute after the applicant’s next
birthday which falls on

Note: The Table of the present value, on the basis of which calculation by the Designated Authority has been
made, is subject to alteration at any time without notice and consequently the basis is liable to revision
before payment is made and the sum payable will be the sum appropriate to the applicant’s age on his
birthday next after the date on which the commutation becomes absolute or if the medical authority
directs that years will be added to that age, to the consequent assumed age.

Acknowledgement
Shri/Smt./Kum. should report for medical examination to the Bank’s
Medical Officer at Bank’s Dispensary between a.m. and p.m. on . He/She

should take with him/her the enclosed Form No.VIII with the particulars required in Part-1 completed except
the signature or thumb impressions.

Place :

Date :

(Signature of Designated Authority)

Form VII - PART III
Name of Bank : Uttarakhand Gramin Bank
(Draft Letter to Bank’s Medical Officer

Referring the pensioner for Medical Examination)

Ref. No.:
Date :

To

Dr.

(Bank’s Medical Officer)

Sir/Madam,

Medical Examination-Commutation of Pension

Shri /Smt./ Kum. who retired from the service on

as (Designation) has applied for commuting a fraction

of his/her pension for a lump sum payment. The following documents are forwarded herewith.
(a)  Application in Form No.VII in original.

(b)* Report or statement of the applicant’s case if he has been granted invalid pension or has previousl
p pp g p p y
commuted a fraction of his pension or declined to accept commutation on the basis of addition of years
to his actual age or has been refused commutation on Medical Grounds.

In terms of regulation of Uttarakhand Gramin Bank (Employees’) Pension Regulations, 2018
(commutation of pension), Shri/Smt./Kum. should be examined by a Bank’s Medical
Officer. It is requested that arrangement may be made to get Shri / Smt. / Kum
examined as expeditiously as possible preferably within four weeks.
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A copy of this letter is being endorsed to him/her so that he/she may appear for medical examination before
you at the earliest.

The receipt of this letter may please be acknowledged.
Yours faithfully
(Designated Authority)

*Strike off whichever not applicable

Form VIII
[See regulation 39(9)]
PART 1
Name of Bank: Uttarakhand Gramin Bank
Space for
Affixing attested
Declaration by the Pensioner for facilitating passport size
Medical Examination by the Bank’s Medical Officer. photograph

The applicant must complete this statement prior to his examination by Bank’s Medical Officer and must sign
the declaration appended thereto in the presence

of Bank’s Medical Officer.

1. Name in full (in block letters)
2. Date of birth (as per Bank’s Service Record)
3. Particulars regarding Parents.

Father’s age, if living and state of health.
Father’s age at death and cause of death.
Mother’s age, if living and state of health.
Father’s age at death and cause of death.
4. Have you been considered for grant of invalid Pension ?
If so, state the ground thereof.
5. Have you been granted leave on Medical certificate during the
Last three years of your service ? if so, state period of leave
and nature of illness.
6. Have you during the last three years period
(a) suffered from any major illness requiring hospitalization ?
If so, the nature of illness and period of hospitalization may please be indicated; or
(b) undergone any major surgical operation

© lost or gained weight markedly

Declaration by Applicant
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To be signed in presence of the Bank’s Medical Officer
I declare all the above answers to be, to the most of my belief, true and correct.

I am fully aware that by wilfully making a false statement or concealing a relevant fact, I shall incur the risk
of losing the commutation.

Applicant’s signature or thumb- impression in case of illiterate applicant

(Signature of Bank’s Medical Officer)
Form VIII - PART II
Medical details of the Pensioner
(To be filled by the examining Medical Officer)

1. Apparent age

2. Height

3. Weight

4. Describe any scars or identifying

Marks of the applicant
5. Pulse rate-

a) Sitting

b) Standing
What is the character of the pulse ?
6. Blood pressure-

a) Systolic

b) Diastolic

7. Is there any evidence of disease of the main organs -
a) Heart
b) Lungs
c) Liver
d) Spleen
e) Kidney
8. Investigations (wherever considered

necessary by the Bank’s Medical Officer)
@) Urine (State specific gravity)
(ii) Blood
(i11) X-R-ray Chest
(iv) E.C.G.
9. Any additional finding
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Form VIII - PART III
Certificate of Fitness for Payment of Commutation of pension
(To be filled by the examining Medical Officer)
I/We have carefully examined Shri/Smt./Kum.

opinion that-
He /She is in good bodily health and has the prospect of an average duration of life.
OR
He /She is not in good bodily health and is not a fit subject for commutation.
OR
Although he/she is suffering from

and am/are of

he/she is considered fit subject for commutation

but his/her age for the purpose of commutation, i.e. the age next birthday should be taken to
be (In words) years more than his/her actual age.

Place :
Date :

(Signature and Designation of

Examining Medical Officer)
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